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Company Highlignts

Candle Australia acquired Parker Bridge Australia in July
2005 to create a new recruitment division specialising in
commercial accounting.

Candle Australia acquired Choice IT in July 2005 to extend
its information and communications technology offering into
the Adelaide market.

Candle Australia acquired Lloyd Morgan in January 2006
to boost its national executive recruitment and HR
consulting capabillity.

With over thirteen years experience as a professional company
director, Penny Morris AM was appointed non-executive
director of Candle Australia in August 2005.
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Candle Australia announced a record result of $11.8 million
net profit after tax with revenues of $270 million.

The total fully franked final dividend of year ended June 30
2006 is 19.0c per share, representing a payout ratio of 80%.
This represents an increase of 41% on last year.

Basic earnings per share (EPS) increased by 6.7 cents, up
38% compared to the previous year, to 24.4 cents per share.

At June 30 2006, despite the acquisition of three other
companies, Candle Australia had no borrowings and no
debt.
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About Candle Brands

Candle Australia is a recruitment and staff augmentation company
providing specialist technical, executive and office support personnel
in the areas of information and communications technology (ICT),
banking, finance, insurance, commercial accounting, library,
records management, sales and marketing.

Established over 20 years ago and listed on the Australian Stock
Exchange in 1997, Candle Australia has a reputation for high quality
delivery and ethical business practices and remains one of the largest
and longest standing recruitment suppliers in Australasia.

Candle Australia operates through six divisions consisting of a number
of quality recruitment brands: the information and communications
technology division represented by Candle ICT and Technology Co-

Candle ICT

Sourcing Solutions; the banking and finance division represented by
Freeman Adams; the commercial accounting division represented by
Parker Bridge Australia; the business support division represented
by Alliance Recruitment; the library and records management
division represented by The One Umbrella; and the executive division
represented by Lloyd Morgan.

Candle Australia employs 369 staff through a network of

31 offices located in Sydney, Melbourne, Brisbane, Perth, Adelaide and
Canberra in Australia, and Auckland and Wellington in New Zealand.

Our objective is to be the leading recruitment supplier of skilled
professionals and support staff to business and government in
Australia and New Zealand.

CANDLE
/ ICT TALENT SPEC/ALISTS

Recruitment Sector

Information and communications technology (ICT)

Recruitment Service Offering Permanent and contract

Main Industries of Focus
government departments

Telecommunications, ICT services, banking, finance, media resources, retail, state and federal

Years in Business 22

Number of employees Australia: 100 New Zealand: 21

Locations

Adelaide, Auckland, Brisbane, Canberra, Melbourne, Perth, Sydney, Wellington

Technology Co-Sourcing Solutions

—
—_ TECHNOLOGY

= CO-SOURCING SOLUTIONS
—

Recruitment Sector

Information and communications technology (specialising in ICT infrastructure)

Recruitment Service Offering Permanent and contract

Main Industries of Focus

Telecommunications, ICT services, consulting, finance, legal, media, retail

Years in Business 4
Number of employees 8
Locations Sydney

Alliance Recruitment

Recruitment Sector

@ alliance

RECRUITMENT

Business support (administration, customer service, sales and marketing, accounting)

Recruitment Service Offering

Permanent, contract and temporary

Main Industries of Focus All industry sectors

Years in Business 13
Number of employees 80
Locations Adelaide, Brisbane, Melbourne, Sydney, Perth
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freeman adams

Freeman Adams

Recruitment Sector Banking and finance

Recruitment Service Offering Permanent, contract and temporary

Banking, stock broking, insurance, financial planning, superannuation, funds management,

Main Industries of Focus
wealth management

Years in Business 10
Number of Employees 29
Locations Brisbane, Melbourne, Sydney

LLOYD MORGAN

Lloyd Morgan

Recruitment Sector Executive search and selection and HR consulting

Recruitment Service Offering Permanent and contract

Accounting, finance, sales, marketing, human resources, engineering, supply chain, information and

Main Industries of Focus -
communications technology

Years in Business 8
Number of employees 63
Locations Brisbane, Melbourne, Sydney

B PARKER BRIDGE

Parker Bridge Australia RECRUITMENT SPECIALISTS

Recruitment Sector Commercial and financial services accounting
Recruitment Service Offering Permanent, contract and temporary

Main Industries of Focus All industry sectors

Years in Business 8

Number of employees 20

Locations Sydney

the one
The One Umbrella umbrella
Recruitment Sector Library, records, information and knowledge management
Recruitment Service Offering Permanent, contract and temporary

Finance, legal, engineering, education (schools, universities), state and federal libraries,

Main Industries of Focus
government departments

Years in Business 24
Number of employees 16
Locations Brisbane, Canberra, Melbourne, Sydney
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The Companys 2006 Hnanclal Performance:
~ecord Results

The financial year ended 30 June 2006 delivered record results for Candle Australia
as the company continued to grow organically, geographically and to diversify into
new lines of business. Favourable market conditions and high levels of employment
led to an increase in demand for talent, with skills shortages emerging in several

industries.

We capitalised on this tighter labour market and demonstrated
our expertise across the Candle Australia brands in being able to
consistently find the right talent for our clients. Our ongoing focus on
strict financial disciplines underpinned by leading staff retention and
development programs has also contributed to our financial success.

Candle Australia delivered a record net profit after tax of $11.8
million for the 2005/2006 financial year, a 56% increase on the
previous year and the company'’s twenty third year of consecutive
profit. When compared to the GAAP accounts for the previous year,
the increase was 65%. It is also the company’s tenth consecutive
half of profit growth. This impressive result follows a 57% increase
in net profit after tax last financial year.

Candle Australia’s sales revenue for the year was a record $270.3
million, a 17% increase on the previous year, with earnings per
share (EPS) up 38% to 24.4 cents. Candle Australia’s return on
equity (ROE) was 16.5% up from 13%.

Operating cash flow was positive at $6.6 million and at 30 June
2006 the company had no debt despite three acquisitions this
financial year.

Overall margin growth was 45%. Compared with the higher 56%
increase in net profit after tax these figures demonstrate a real
increase in efficiencies across the business. These efficiencies are
further indicated by the conversion ratio (EDITDA as a percentage
of gross margin): last financial year this metric was just under 30%,
and this year, 31%.

Across all the Candle Australia brands, operating margin (EBIT over
sales) is now close to 6% and there is more opportunity in this area.

These increases in profit, revenue, margins and efficiencies
demonstrate the success of our ongoing balanced
scorecard strategy.

Record shareholder return

A fully franked final dividend of 9.0 cents per share and a fully
franked special dividend of 2.0 cents per share were declared
for the year ended 30 June 2006, taking the full year’s dividend
to arecord 19.0 cents per share. This is a 41% increase on last
year and represents a total payout ratio of just under 80% of
reported earnings.
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We remain focused on increasing shareholder return year on
year. This will be achieved by continuing our sound financial
management strategies.

Positive contribution from acquisitions

Continuing along the path of diversification, we made three
acquisitions during the year: Parker Bridge Australia and Choice IT
in July 2005 and Lloyd Morgan in December 2005. The combined
contribution of these acquisitions represented 65 percent of the
year's gross margin growth. All of these acquisitions exceeded
expectations and contributed positively to the year end result.

As aresult of these acquisitions, the company now offers recruitment
services in the areas of commercial accounting (Parker Bridge
Australia), executive search and selection and HR consulting (Lloyd
Morgan) and has completed the national reach of Candle ICT with
a new presence in the South Australian market (Choice IT).

The successful integration of these businesses into the Candle
Australia model has come as a direct result of our adherence to strict
financial disciplines and acquisition criteria. These criteria include the
aim of EPS accretion in the first year, talent retention, cultural fit and
opportunities for cross selling. We also structure our purchases to
encourage continued good performance, by offering the vendors a
combination of cash and scrip, thus ensuring they become focused
on our broader goals, with incentives in place for overachievement.

Positive organic growth

In addition to growth from acquisitions, organic growth was also
solid. On a margin basis, organic growth was around 16% and the
performance across the brands has been excellent.

Candle ICT remains a market leader and Technology Co-sourcing
Solutions (TCS) has gone from strength to strength in the Sydney
market. The information and communications technology sector
still provides the company with one of the biggest opportunities for
further growth.

Alliance Recruitment, the specialist business support recruitment

division also grew substantially. Several new offices were established
and more are planned for the year ahead.

Freeman Adams consolidated its position in the banking and
finance space with further expansion in Melbourne and a new
office in Brisbane.

The One Umbrella, our library, records and information management
specialist had an outstanding year, lifting its contribution 46%.

Parker Bridge Australia, our accounting brand completed its first
year under our control and exceeded all financial expectations.

And finally Lioyd Morgan, our executive recruitment division acquired
in December 2005, outperformed all financial expectations. Our
goal is to grow this brand into the market leader across Australasia
and South East Asia.

Brand consolidation

Several brand consolidations took place this year in order to
strengthen the market positioning of our divisions. Workskills
Professionals and Premier Personnel were merged into Alliance
Recruitment, Executive Search and Selection was merged into
Lloyd Morgan and on 1 July 2006, Choice IT was re-branded into
Candle ICT.

This consolidation approach allows us to acquire strong businesses
and over time, transition them to our platform and business model.
This evolutionary approach is in the best interest of our staff, clients
and candidates. We have seen the results of this approach in the
EPS growth over the past four years. Undertaking these transitions
deliberately but slowly is a key part of our success.

Increased demand for permanent staff

The market in general and Candle Australia in particular has
benefited from an increase in demand for permanent staff which is
a recurring trend of the employment cycle when market confidence
and the demand for talent increases. Organisations have gained
confidence to invest more readily in permanent headcount as
opposed to relying on contractors or temporary staff solutions in
the short term.

As a result, permanent revenue was slightly stronger than we had

anticipated earlier in the year, boosted also by the acquisitions
of Parker Bridge and Lloyd Morgan, which are (currently)
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predominantly permanent recruitment businesses. Permanent
placements accounted for around 44% of gross margin: the
balance came from contract and temporary assignments, which
also grew during the year.

Given that contract and temporary revenue provides future
revenues, the goal is to direct the percentage of contract and
temporary margin back to around the 60-70% of gross margin
band in the period ahead. Already Candle Australia is growing the
contracting and temporary side of the Lloyd Morgan business and
is pleased with the success to date.

Strong leadership and people
management

Candle Australia is an employer of choice and a leader in many
areas, such as low staff turnover, staff development (incorporating
our annual Discovery program), policies for women in the workforce,
staff rewards and corporate social responsibility policies.

This year we have implemented new staff retention policies that include
extra years of service annual leave and an official study leave program.

We have also brought together the individual brand training managers
into Candle Australia’s newly created People and Performance
division. This division now provides a consolidated and coordinated
staff development program called the Candle Academy and is
responsible for the induction of new employees and the ongoing
training and development of sales staff nationally. We also aim to roll
this program out to all operational staff in the coming months.

Operational highlights

There have been some great achievements at an operational level
which have enabled us to drive efficiencies across the business.
Our information and technology team has successfully completed
several back office integrations as well as essential upgrades to
both our systems and hardware.

Mindful of the importance of environment on productivity and
wellbeing, our facilities team has also managed the relocation to
new premises, or refits of existing premises, for a number of the
Candle Australia branches across Australia.

As the company continues to grow, new structures and growth
strategies are being developed to manage the provision of shared
services to the brands by the Candle Australia head office function.
We are already beginning to see the benefits of a more customer
service orientated approach.

Outlook

Candle Australia is a strong, sustainable business with an
experienced management, sales and delivery team. Our consistent
strategy of maintaining low debt and benchmark productivity within
a proven operating model has generated growth of profit faster
than revenues. We are certain of our ability to grow our business
organically, by geographic expansion, cross selling and via good
quality acquisitions.

Demand for talent in the ICT, banking and finance, accounting,
records management, executive and business support sectors
will increase over the next twelve months as will interest in the
innovation of recruitment services. We will be working with our
clients to develop recruitment concepts and models that we believe
will resonate well in the marketplace.

Our priorities for the year ahead will be further brand
consolidation, establishment of a shared services operational
support division, continued expansion of the front of house
sales force, ongoing efficiency improvements, and further
geographic and lines of business expansion while at the same
time remaining financially strong.

If the current level of demand for recruitment services continues,
we are confident of further profit and EPS growth over the next
twelve months.

Performance through People

Candle Australia’s outstanding financial achievements over the last
12 months would not have been possible without the dedication,
commitment, talent and skills of the people working in front of
house and behind the scenes. Geoffrey Moles, Robert Collins and
the entire board wish to recognise and thank them for their efforts
in making the company an ongoing success.
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This statement sets out the material governance principles and processes of the
Candle Australia Limited group. The Board of Directors (“the Board”) of Candle
Australia Limited (“the Company”) supports the ASX Principles of Good Corporate

Governance and Good Practice Recommendations released by the ASX Corporate
Governance Council. The Directors have resolved to consider and apply these
Recommendations unlessitis determined that, in the circumstances of the Company,
there is a sound reason in the interests of shareholders not to do so.

The role of the Board is to represent the shareholders and to
promote and protect the interests of the Company. Through its
governance of the group, the Board guides and monitors the
business and affairs of the Company on behalf of the shareholders.
The responsibilities and accountabilities of the Board have been
framed in a Board Charter which reflects its governance principles.
During the year the Board met 17 times. Meetings are at 11 regular
intervals throughout the year supplemented by additional meetings
as required in the conduct of the Board’s responsibilities.

Structure of the Board

The Board comprises 5 directors. The Board considers this number
appropriate in the present circumstances of the Company. The
Board Charter requires that there be a majority of directors who are
independent and non-executive. Three of the five directors in office
are independent and non-executive.

During the year Ms Penelope Morris was appointed to the Board
and Mr lan Crow retired from the Board.

Directors in Office at date of this statement

Name Position Date of Appointment
Mr Geoffrey J Moles Executive Chairman 1st March, 1984
Mr Lawrence J Gibbs Non executive director 29th August, 2001
Mr Robert J Collins Managing Director 29th August, 2001
Mr Peter D Bunting Non executive director 6th July, 2004
Ms Penelope Morris Non executive director 23rd August, 2005
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Biographical details showing the relevant skills, experience and
expertise held by each director is included in the Directors’
Report on pages 20 and 21.

The Board considers the appointment or retirement of directors
annually under succession plan principles having regard to the
size of the Company and to appropriate skills and experience of
directors. Skills and experience regarded as important include
experience as a chief executive; recruitment and broader service
industry experience; experience in financial markets including
in acquisitions; financial experience; and broad experience in
governance and risk management including that of ASX listed
companies.

The Chairman personally carries out a review of performance
with each director which also involves an opportunity for the
Chairman and each director to provide performance appraisal
and feedback relevant to the ongoing value of the Board as a
whole. During the year the Board appointed an independent
director and has considered the process of performance review
in relation to the Board, its Committees and individual directors.
The Board intends to adopt in ongoing years a more structured
approach to the process with the introduction of appropriate
documentation and reporting. Having regard to its size and
sound working relationship, the Board does not propose to
outsource the process.

Independence

The Board has established a policy on director’s independence.
An ‘independent non-executive director’ is independent of
management and free of any significant business or other
relationships that could materially interfere with, or could
reasonably be perceived to materially interfere with, the exercise
of their unfettered and independent judgement, and who
otherwise meet the criteria for independence set out in the Best
Practice Recommendations published by the ASX Corporate
Governance Council.

Directors are considered to be independent if they meet the
following criteria:
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. they are not a substantial (5% or greater) shareholder of
the Company or an officer of a substantial shareholder of
the Company;

. they have not been employed in an executive capacity
in the last three years by the Company or a subsidiary of
the Company;

o they have not been employed as a principal of a material
professional advisor to the Company during the past
three years;

o they are not a material supplier or customer of the Company
or any subsidiary of the Company;

. they have no material contractual relationship with the
Company (other than as a director); and

. they are free from any interest, business or personal,
which could or could reasonably be perceived to materially
interfere with the director’s ability to act in the best interests
of the Company.

In determining whether or not a material relationship exists with
a third party such as a supplier, professional advisor or customer
the Board considers that relationship to be material if it meets the
following criteria:

o where the customer accounts for more than 5% of the
Company’s consolidated gross revenue per annum;

. if the Company accounts for more than 5% of the supplier’s
consolidated revenue;

o where the total value of any contract or relationship between
the Company and the director (other than as a director of the
Company) exceeds A$200,000.

In accordance with the policy on director’s independence, Mr Geoffrey
Moles, Chairman of Candle Australia Limited, is considered not to be
independent. The Board has addressed the issue of independence of
the Chairman. It is the Board’s view that in the present circumstances
of the Company, it is in the interests of shareholders that Mr Geoffrey
Moles be Chairman on the basis of his depth of experience (since




1984) in the development of the Company’s business, his knowledge
of the Company’s key personnel and his industry knowledge.

Mr Lawrence Gibbs is associated with BG Capital Corporation
Limited, an investment banking firm which is retained to provide
professional services to the Company. The services are in the normal
course of business for the Company. The service fees are not material
in amount for BG Capital Corporation Limited. Having regard to the
nature, scope and value of the services the Board has concluded
that Mr Gibbs retains independence of character and judgement.

Each director has the right to seek independent professional advice
at the Company’s expense. The Board’s prior consent to obtaining
such advice is required. The director concerned does not participate
in the Board’s consideration of its consent.

The Chairman

The Chairman'’s responsibilities are expressly identified in the Board’s
Charter. The Chairman, Mr Geoffrey Moles, is responsible for ensuring
that the Board receives timely, clear and relevant information to
facilitate the efficient organisation and conduct of the Board’s duties
in regard to strategic direction, in regard to governance and in regard
to monitoring the performance of management. He is also responsible
for ensuring that procedures to assess the performance of the Board
and Directors are operating; facilitating Board discussion and the
effective contribution of all Directors; and overseeing representations
to and communications with the shareholders.

Board Committees

The Board has two formally constituted committees, the
Board Audit, Risk and Compliance Committee and the Board
Remuneration and Nominations Committee.

The Board Audit Risk and
Compliance Committee

The Board Audit Risk and Compliance Committee operates under a
charter approved by the Board. Its objectives are to assist the Board in
safeguarding integrity in financial reporting; making timely and balanced
disclosure to shareholders and potential shareholders in accordance

with the principles of continuous disclosure; and recognising and
managing risk. It comprises a minimum of three directors all of whom
are, and are to be, independent non-executive directors.

The members of the Committee
during the year were:

o Mr lan K Crow
Chairman to date of retirement
Retired 29th November 2005

. Mr Lawrence Gibbs

o Mr Peter Bunting
Appointed Chairman 1st January 2006

° Ms Penelope Morris
Appointed 23rd August 2005

Quialifications of Committee members are set out on pages 20 and
21 of the Directors’ Report.

The Committee, which is accountable to the Board, is required by
its Charter to meet at least four times per year and has done so.
Details of the number of meetings of the Committee held during the
year, and the attendees at those meetings, is set out on page 26
of the Directors’ Report.

The responsibilities of the Board Audit and Risk Committee are
delegated by the Board and include:

o Monitoring the integrity of statutory reporting and reviewing
with recommendations the policies and disclosures inherent
in the half year and full year accounts

o Reviewing and approving financial policies and
procedures so as to ensure the effectiveness of financial
management and reporting; the completeness of
compliance obligations; and adherence with continuous
disclosure requirements.

. Monitoring and appropriately advising the Board in relation to
related party transactions
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. Monitoring and assessing the Company’s internal control
frameworks and risk management strategies and processes
including recommending insurance strategy.

. Overseeing the scope, cost and performance of
external audit; and directing the strategies and scope of
internal audit.

o Recommending the appointment of external auditors and
monitoring the independence of external auditors.

The Board Remuneration and
Nominations Committee

The Board Remuneration and Nominations Committee operates
under a Charter approved by the Board. The Committee’s objective is
to assist the Board in the consideration of personnel and remuneration
issues within the Company. The Committee comprises a minimum of
three directors, a majority of whom are, and are to be, independent
non-executive directors:

The members of the Committee during
the year were:

. Mr Geoffrey Moles

(Chairman)
. Mr lan Crow

Retired 29th November 2005
o Mr Lawrence Gibbs

. Mr Peter Bunting
Appointed 1 January 2006

The Committee, which is accountable to the Board, is required by
its Charter to meet at least twice per year and has done so. Details
of the number of meetings of the Committee held during the year,
and the attendees at those meetings, is set out on page 26 of the
Directors’ Report.

The responsibilities of the Board Remuneration and Nominations
Committee are delegated by the Board and include:

. Recommending the structure and constituency of the Board
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such that it has the effective composition, size and commitment
to properly discharge its responsibilities and duties.

o Ensuring appropriate Board succession planning  including
identification, induction and training of new directors as required.

. Performance assessment in relation to the Board and
individual directors

o Assisting the Chairman in relation to the efficacy of Board
processes.

o Assisting the Chairman in relation to performance goals for and
assessment of the CEO and senior management;

. Recommending Chairman and Non-Executive Director
remuneration.
o Recommending remuneration framework and levels for the

CEO and other senior management.

. Policies and procedures regarding the senior management
team for recruitment, retention, remuneration, training and
succession planning.

o Recommending the terms of the performance driven equity
based remuneration plans for the CEO, senior management
and the workforce generally including as to performance
hurdles and incentives.

. Policies on superannuation arrangements for the Company.

For details on the amount of remuneration and all monetary and non-
monetary components for each of the four highest paid executives who
were not directors during the year, and for all directors, refer to page
24 of the Directors’ Report. In relation to the payment of bonuses,
options and other incentive payments discretion is exercised by the
Board, having regard to the overall performance of the Company and
the performance of the individual during the period.

There is no scheme to provide retirement benefits to non-executive
directors, other than statutory superannuation.

External auditors

The Company’s policy is to appoint external auditors who are
clearly independent and who clearly demonstrate independence.




An analysis of fees paid to the external auditors, including a break-
down of fees for non-audit services, is provided in the Directors’
Report and in Notes to the Financial Statements. It is the policy
of the external auditors to provide an annual declaration of their
independence to the Board and to explain the basis upon which
non-audit services do not impair their independence.

The external auditor will attend the annual general meeting and will
be available to answer shareholder questions about the conduct of
the audit and preparation and the content of the Audit Report.

Statement by Managing Director and
Chief Financial Officer

The CEO and the CFO have stated in writing to the Board that the
Company’s financial statements for the year ended 30 June 2006
present a true and fair view in all material respects of the Company’s
financial position and its operations for the year; and that they are
in accordance in all material respects with all relevant accounting
standards. The CEO and the CFO have further stated to the
Board in writing that the Company’s records have been properly
maintained under law; that the financial statements are underpinned
by sound systems of risk management and internal controls which
are operating effectively in all material respects; and that there are
no post 30 June 2006 events which would materially impact the
effectiveness of those systems.

Ethical Standards

The Board has adopted a Code of Conduct applicable to all
directors and to all employees. The code directs standards of
behaviour and of interpersonal dealings. Within the letter and spirit
of the code, the directors and all employees are expected to act
lawfully, in a professional manner, and with the utmost integrity and
objectivity in their dealings with clients, contractors, candidates and
competitors, the community and each other, striving at all times to
enhance the reputation and performance of the Company.

The Company has implemented a ‘tip off policy empowering
employees to report instances of workplace misconduct. The
procedures are protective of the interests and concerns of employees
who genuinely bring such instances to notice.

Occupational health and safety

The company recognises the importance of occupational
health and safety issues and is committed to the highest level
of performance. The risk committee, constituted by senior
management and monitored by the Board Audit, Risk and
Compliance Committee, facilitates the systematic identification of
issues relevant to all workers under the Company’s responsibility
and ensures effective management of them.

Transactions in Shares of the
Company

Directors and employees of the Company are not permitted to
undertake any transactions in relation to shares in the Company
in the period between the end of the financial half or full year
until the release of the financial information relating to that period.
Directors and employees of the Company are further prohibited
from transactions involving the Company’s shares at any time
whilst in possession of information which could reasonably lead
to a change in the share price of the Company.

Shareholders

The Board aims to ensure that shareholders are informed of all major
developments affecting the Company’s state of affairs. Information
is communicated to shareholders through the following:-

. The Annual Report is distributed to all shareholders and
includes relevant information about the operations of the
Company during the year, changes in the state of affairs of
the Company and details of future developments, in addition
to other disclosures required by the Corporations Act 2001;

. Announcements are made to the Australian Stock Exchange
in respect of annual and half-yearly results and on other
occasions when the Company becomes aware of information
that might materially affect the price of its units; and

. The use of the website www.candle.com.au to publish
releases by the Company.
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Directors

The names of directors in office at any time during or since the end of the year are:

Geoffrey J Moles
lan K Crow
Robert J Collins
Lawrence J Gibbs
Peter D Bunting
Penelope Morris

(Resigned 29 November 2005)

(Appointed 23 August 2005)

Your directors present their report on Candle Australia Limited
(the “Company”) and its controlled entities (the “Economic
Entity”) for the financial year ended 30 June 2006.

Directors have been in office since the start of the financial year
to the date of this report unless otherwise stated above.

Principal activities

The principal activities of the Economic Entity during the
financial year were the provision of contract and temporary
personnel to, and recruitment services for business and
Government in Australia and New Zealand.

Executive Chairman
Non-executive Director
Managing Director
Non-executive Director
Non-executive Director
Non-executive Director

There were no significant changes in the nature of the Economic
Entity’s principal activities during the financial year.

Operating results

The consolidated profit of the Economic Entity after providing
for income tax for the financial year amounted to $11,809,000
(2005: $7,593,000).

Dividends paid or recommended

Dividends paid to members during the financial year were as
follows:

Dividends paid or reccommended

2006 2005

$000 $000
Fully franked final dividend of 6.0 cents per share and a fully franked special dividend of 3730 5088
2.0 cents per share was paid on 16 September 2005: ’ ’
Fully franked interim dividend of 8.0 cents per share was paid on 17 March 2006: 3,942 2,391
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On the 22 August 2006 the directors resolved to declare a
fully franked final dividend of 9.0 cents per share and a fully
franked special dividend of 2.0 cents per share to be paid on
15 September 2006 amounting to $5,612,000.

Review of operations

Profit from ordinary activities after tax was $11,809,000 up
by 56% on 17% higher revenues compared to the prior year.
In addition to the positive contribution from the current year
acquisitions, there has been significant growth within the
existing businesses. Further information is included in the
managing director’s review section of the annual report.

Financial position

The net assets of the Economic Entity have increased by
$12,177,000 from 30 June 2005. This increase has been the
result of the following:

o continuation of the company’s acquisition strategy with
the acquisition of Choice IT Pty Limited, Parker Bridge
(Australia) Pty Limited, Lloyd Morgan International Pty
Limited and Lloyd Morgan (Brisbane) Pty Limited;

. underwriting of the dividend re-investment plan to fund
acquisitions; and

. strong profit growth from the business and from recent
acquisitions.

Overall the Economic Entity is in a very strong position with
un-drawn financing facilities and the potential to raise further
capital as and when required. The directors believe the
Economic Entity is in a strong financial position to continue to
grow both organically and through acquisitions.

Significant changes in state of affairs

There were no significant changes in the state of affairs of
the Economic Entity during the financial year, other than the
acquisition of the businesses referred to above.

Future developments

The likely developments in the operations of the Economic
Entity and the expected results of those operations in financial
years subsequent to the year ended 30 June 2006 are included
in greater detail in the managing director’s review section of the
annual report.

These developments, together with the current strategy of
continuous productivity improvement are expected to assist in
the achievement of the Company’s long term goals.

After balance date events

On the 22 August 2006 the Company resolved to pay a fully
franked final dividend of 9.0 cents per share and a fully franked
special dividend of 2.0 cents per share on 15 September
2006.

No other matters or circumstances have arisen since the
end of the financial year which significantly affected or may
significantly affect the operations of the Economic Entity,
the results of those operations, or the state of affairs of the
Economic Entity in subsequent financial years.

Environmental issues

The Economic Entity’s operations are regulated by the
relevant Commonwealth and State legislation. The nature of
the Company’s business does not give rise to any significant
environmental issues.
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Robert J Collins
Managing Director

Geoffrey J Moles
Executive Chairman

Geoffrey J Moles

Executive Chairman

Geoffrey Moles has over thirty five years commercial experience in
information technology (IT) and recruitment at senior management
levels. In 1984, he established Candle Computer Services Pty
which became Candle Australia Limited when listed on the ASX
in 1997. Prior to Candle Geoff worked in the IT industry with
Burroughs Limited and Datec Pty Limited (now DMR), one of
Australia’s leading systems integration companies.

He is chairman of the Board Remuneration and Nominations
Committee.

Robert J Collins

Managing Director

Robert Collins is currently managing director of Candle Australia
Limited. He was, until 30th June 2005, on the Board of
Commissioners at the Health Insurance Commission, which
administers government programs including Medicare and the
PBS System. Previously, he was CEO of FreeOnLine Holdings
Limited, prior to which he was also CEO of Icon Recruitment Pty
Limited and Ajilon Australia Pty Limited, companies owned
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lan K Crow
Non-executive Director

by the worldwide Adecco Group. He was managing director
of Information Builders Pty Limited, the local subsidiary of the
worldwide Information Builders Inc.

Robert is a Fellow of the Australian Institute of Management
and Australian Institute of Company Directors and was
founding president of the Information Technology Contracting
and Recruitment Association. He holds a Bachelor of Science
degree from Monash University.

lan K Crow (resigned 29 November 2005)

Non-executive Director

lan Crow is a director of National Wealth Management Holdings
Limited, and several of its subsidiaries. He is also a director of
Calliden Group Limited, and a number of private companies.
lan has a Bachelor of Commerce degree and Masters
degree in Business Administration. He is also a Certified
Practicing Accountant.

He was also a member of the Board Audit, Risk and
Compliance Committee and the Board Remuneration and
Nominations Committee.



Penelope Morris
Non-executive Director

Lawrence J Gibbs

Non-executive Director

Lawrence Gibbs is currently managing director of BG Capital
Corporation Limited, an independent investment banking firm.
Lawrence was previously executive director and head of investment
banking at Burdett Buckeridge & Young Limited, a well known
australian stockbroking and investment banking firm. He has
30 years experience in the financial services industry, including
senior executive positions in funds management, corporate
advisory, investment banking and stockbroking. Lawrence’s other
directorships include The Knox Foundation, president of the
American Club and a director of private investment companies.
Lawrence holds a Bachelor of Commerce degree.

He is also a member of the Board Audit, Risk and
Compliance Committee and the Board Remuneration and
Nominations Committee.

Peter D Bunting

Non-executive Director

Peter Bunting LLB FCA, worked for 30 years in the accounting
profession with 16 years as a partner in Deloittes. From 2000 to
2005 he was chairman of the Health Insurance Commission, a
major Federal Government agency, delivering health programs

Peter D Bunting

Non-executive Director

Lawrence J Gibbs
Non-executive Director

including Medicare and the PBS. He is director of several
unlisted companies.

Peter is chairman of the Board Audit, Risk and Compliance
Committee and is a member of the Board Remuneration and
Nominations Committee.

Penelope Morris (appointed 23 August 2005)
Non-executive Director

Penny Morris AM has been a professional company director
since 1994 serving on a diverse range of public company
and government enterprise boards. She is currently a director
of Aristocrat Leisure Limited, Mirvac Limited and the NSW
Institute of Teachers. Prior to this period, Penny spent several
years in senior management at Lend Lease. Penny has a
Bachelor of Architecture (Hons.), a Masters of Environmental
Science and Diplomas of Company Directorship and
International Company Directorship.

She is also a member of the Board Audit, Risk and Compliance
Committee (appointed 23 August 2005).
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Directors’ interests In shares and options

At the date of this report, the particulars of shares and options in which each director has a

relevant interest either directly or indirectly are:
Geoffrey J Moles
Robert J Collins

2,757,212 ordinary shares
1,393,500 ordinary shares

and options to acquire a further 1,800,000 ordinary shares

Lawrence J Gibbs

Peter D Bunting

Company secretary

Nicholas Geddes FCA FCIS was appointed company secretary on
the 18th November 1996. Mr Geddes is the principal of Australian
Company Secretaries, a company secretarial practice that he
formed in 1993. Nicholas is a member of the National Council
of Chartered Secretaries Australia and Chairman of the NSW
branch of that Institute. His previous experience, as a chartered
accountant and company secretary, includes investment banking
and development and venture capital in Europe, Africa, the Middle
East and Asia. Nicholas is a Fellow of the Institute of Chartered
Secretaries and a Fellow of both the Institutes of Chartered
Accountants in Australia and England and Wales.

Remuneration report
The remuneration report is set out under the following headings:
(@  Non-executive Director remuneration

(o)  Principles used to determine the nature and amount of
executive remuneration
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42,681 ordinary shares
7,500 ordinary shares

(c)  Details of remuneration
(d)  Employment contracts

(e)  Share-based payments

The information provided under these headings includes
remuneration disclosures that are required under Accounting
Standard AASB 124 Related Party Disclosures. These disclosures
have been transferred from the financial report.

(a) Non-executive
Director remuneration

The Board policy is to remunerate non-executive directors at
market rates for comparable companies for time, commitment and
responsibilities.  The Remuneration and Nominations Committee
determines payments to the non-executive directors and reviews
their remuneration annually, based on market practice, duties
and accountability. Independent external advice is sought when
required. The maximum aggregate amount of fees that can be paid



to non-executive directors is subject to approval by shareholders
at the Annual General Meeting. Fees for non-executive directors
are not linked to the performance of the Economic Entity. Non-
executive directors do not receive options.

Executive Remuneration Policy

The Executive Remuneration Policy, setting the terms and conditions for
the chief executive and other senior executives (excluding the executive
chairman), was developed by the Board Remuneration and Nominations
Committee and approved by the Board after seeking professional
advice from independent external consultants. All executives receive a
base salary (which is based on factors such as length of service and
experience), superannuation, fringe benefits, options and performance
incentives. The Remuneration and Nominations Committee reviews
executive packages annually by reference to the Economic Entity’s
performance, executive performance and comparable information from
industry sectors and other listed companies in similar industries.

The Executive Remuneration Policy has been designed to align
executive and shareholder interests and objectives. The Board
believes the Executive Remuneration Policy to be appropriate and
effective in attracting and retaining skilled executives to run and
manage the business.

The performance of executives is measured against criteria agreed
annually with executives and the criteria are based predominantly on the
forecast growth of the Economic Entity’s profits and shareholder value. All
bonuses and incentives must be linked to predetermined performance
criteria. The Board may, however, exercise its discretion in relation to
approving incentives, bonuses and options, and can recommend
changes to the committee’s recommendations. Any changes must be
justified by reference to measurable performance criteria. The policy is
designed to attract skilled executives and reward them for performance
that results in long-term growth in shareholder wealth.

Executives are also entitled to participate in the employee share
option arrangements.

The non-executive directors and executives receive a
superannuation guarantee contribution required by the
Government and do not receive any other retirement benefits.

All remuneration paid to executives is valued at cost to the
Company and expensed. Options are valued using the American
Call Option Pricing methodology.

Performance based remuneration

As part of the chief executive and senior executives’
remuneration package there is a performance-based
component, consisting of key performance indicators (KPIs).
The intention of this program is to facilitate congruence of
goals between executives and those of the business and
shareholders. The KPIs are set annually, with a degree of
consultation with executives to ensure their commitment.
The measures are specifically tailored to the areas of each
executives involvement and over which they have control.

The KPIs target areas the Board believes hold greater potential for
the Economic Entity’s expansion and profitability, covering financial
and non-financial as well as short-term and long-term goals.
The level set for each KPI is based on budgeted figures for the
Economic Entity and respective industry standards.

Performance in relation to the KPIs is assessed annually, with
bonuses being awarded depending on the number and deemed
difficulty of the KPIs achieved. Following the assessment, the KPIs
are reviewed by the Remuneration and Nominations Committee
in light of the desired and actual outcomes, and their efficiency is
assessed in relation to the Economic Entity’s goals and shareholder
wealth, before the KPIs are set for the following year.

In determining whether or nota KPlhas been achieved, the Company
bases the assessment on audited figures, however, where the KPI
involves comparison of the Economic Entity or a division within the
Economic Entity to the market, independent reports are obtained
from organisations such as Standard & Poors.
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Options issued as part of remuneration

Options are issued to the Managing Director and senior executives as part of their remuneration. The options are not issued based on
performance criteria alone, as they are also issued to encourage staff retention within the Economic Entity. The key goal is to increase
congruence of goals between executives, staff, directors and shareholders.

The remuneration of each director are tabulated below.

Directors’ Non-cash options
Parent Entity Salary Fees Superannuation Bonus Total annualised value
$ $ $ $ $ $
Goofirey J Mol 2006 209,305 - 12,139 - 201,444 -
eofirey J Moles 2005 202,728 - 15,655 - 218,383 -
o K G 2006 - 21,666 1,950 - 23,616 -
an s Lrow 2005 - 52,000 1,170 - 53,170 -
Robert J Colins 2006 466,985 - 12,139 185,000 664,124 79,054
r ! 2005 474,686 - 11,584 150,000 636,270 -
. 2006 - 45,871 4,129 - 50,000 -
Lawrence J Gibbs 2005 - 43,119 3,881 - 47,000 -
. 2006 - 47,194 4,247 _ 51,441 -
Peter D Bunting 2005 - 40,825 3,675 - 44,500 -
Ponsione Mol 2006 - 40,546 - - 40,546 -
enelope Morris 2005 ] ) ] ] i ]
Non-cash options
Economic Entity Salary Superannuation Bonus Total annualised value
$ $ $ $ $
Tovor A Tau 2006 161,300 5,602 - 166,902 -
revor AA 1aylor 2005 250,000 11,584 190,000 451,584 9,450
Mark A L 2006 187,738 12,139 25,000 204,877 12,148
ark A Langan 2005 173,638 11,584 - 185,222 -
kym L Quick 2006 199,998 12,139 40,000 252,137 7,537
2005 - - - - -
2006 27,714 2,494 - 30,208 -
Jane A Bianchini 2005 _ _ _

Trevor A Taylor ceased employment on the 10 November 2005. Kym L Quick was promoted on 1 July 2005, and Jane A Bianchini was
appointed on 15 May 2006.

Remuneration and other terms of employment for the managing director and other key management executives are formalised in contracts of
employment. Each of these agreements provide for the remuneration terms including the provision of performance-related cash bonuses and
other benefits. There are no specified lengths of service included within the contract. The managing director’s contract may be terminated by
either party with six months notice. Typically, all other contracts with executives may be terminated by either party with between two weeks
and three months notice.

Non Cash Benefits include the annualised value of the options granted over unissued ordinary shares during the financial year valued using the
American call option pricing model. Options vest over four financial years and only on the satisfaction of a performance hurdle.

Options that were granted over unissued ordinary shares pursuant to the rules of the Share Option Plan, during the financial year by the Company
to executives as part of their remuneration are as follows:

. 1,800,000 options at an exercise price of $2.08 expiring on 1 July 2011 were granted to Robert J Collins. The total value at the grant date was
$316,215 and the options will vest over four years. Fair value of the options at grant date was $2.08 each.

24 Annual R 2006 | performance through people



. 200,000 options at an exercise price of $2.08 expiring on 1 July 2009 and 100,000 options at an exercise price of $2.97 expiring on 17
March 2010 were granted to Mark A Langan. The total value at grant date was $48,754 and the options will vest over four years. Fair
value of the options at grant date was $2.08 each and $2.97 each respectively.

. 200,000 options at an exercise price of $2.08 expiring on 1 July 2009 were granted to Kym L Quick. The total value at grant date was
$35,357 and the options will vest over four years. Fair value of the options at grant date was $2.08 each.

Balance Other Balance Vested
1/7/2005 Granted Exercised Change 30/6/2006 30/6/2006
Directors
Geoffrey J Moles - - - - - -
Robert J Collins 1,333,334 1,800,000 733,334 - 2,400,000 -
lan K Crow - - - - - -
Lawrence J Gibbs - - - - - -
Peter D Bunting - - - - - -
Penelope Morris - - - - - -
Executives
Trevor A Taylor 763,334 350,000 163,334 (950,000) - -
Mark A Langan 299,000 300,000 69,000 - 530,000 220,000
Kym L Quick 131,000 200,000 60,000 - 271,000 110,667
Jane A Bianchini - - - - - -
Total 2,526,668 2,650,000 1,025,668 (950,000) 3,201,000 330,667
Balance Received as Options Other Balance
1/7/2005 remuneration exercised change 30/6/2006
Directors
Geoffrey J Moles 3,255,575 - - (498,363) 2,757,212
Robert J Collins 1,860,167 - 733,333 (1,800,000) 793,500
Lawrence J Gibbs 40,273 - - 2,408 42,681
Peter D Bunting 7,500 - - - 7,500
Penelope Morris - - - - -
Executives
Trevor A Taylor 93,333 - 163,334 (256,667) -
Mark A Langan 65,973 - 69,000 (134,973) -
Kym L Quick - - 60,000 (60,000) -
Jane A Bianchini - - - 2,500 2,500
Total 5,322,821 - 1,025,667 (2,745,095) 3,603,393
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During the financial year, seventeen meetings of directors were held.
Attendances were:

Amount Meetings
Number of Amount paid unpaid held while Meetings
shares issued / share ($) / share ($) a Director Attended
Directors Directors
. 133,333 0.85
Robert J Collins 600,000 1.00 - Geoffrey J Moles 17 14
Executives Robert J Collins 17 17
33,334 0.82 lan K Crow (resigned 29
Trevor A Taylor 10,000 1.06 - November 2005) 9 8
100,000 1.29
20,000 1.61 Lawrence J Gibbs 17 17
7,000 0.95
Mark A Langan 12,000 1.07 - Peter D Bunting 17 16
50,000 1.86
Penelope Morris (appointed 14 13
- 30,000 0.82 23 August 2005)
Kym L Quick 30,000 0.95
Jane A Bianchini - - -
During the financial year, six Committee meetings were held. During the financial year, four Committee meetings were held.
Attendances were: Attendances were:
Meetings Meetings
held while Meetings held while Meetings
a Member Attended a Member Attended
Directors Directors
lan K Crow (resigned 29
Noverber 2005) 4 4 Geoffrey J Moles 4 4
) lan K Crow (resigned 29
Lawrence J Gibbs 6 5 November 2005) 4 4
Peter D Bunting 6 6 Lawrence J Gibbs 4 4
Penelope Morris (appointed 3 5 Peter D Bunting 0 0
23 August 2005)
|ndemnifying officers or auditor o during the year the Company paid a premium to insure the

directors listed in this report against liabilities for the costs
and expenses incurred by them in defending any legal
proceedings arising out of their conduct while acting in the

capacity of directors of the Company. The terms of the
. indemnified or made any relevant agreement for indemnifying policy prohibit disclosure of the premium paid; and
against a liability incurred as an officer, including costs and
expenses in successfully defending legal proceedings; or

The Company has not, during or since the end of the financial year,
in respect of any person who is or has been an officer or auditor of
the Company or a related body corporate:

o the Company has entered into deeds of indemnity, insurance
and access with each of the directors and the company

* paid or agreed to pay a premium in respect of a contract secretary. These were approved by shareholders at the
insuring against a liability incurred as an officer for the costs 2001 annual general mesting. The indemnity will only
of expenses to defend legal proceedings; indemnify a director to the extent permitted by the law and

with the exception of the following: the Company'’s constitution.
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Directors’ benefits

No director has received or become entitled to receive, during or
since the end of the financial year, a benefit because of a contract
made by the Company, controlled entity or a related body corporate
with a director, a firm of which a director is a member or an entity
in which a director has a substantial financial interest other than as
disclosed in note 7 of the financial statements.

This statement excludes a benefit included in the aggregate amount
of emoluments received or due and receivable by directors and
shown in the Company’s financial statements, or the fixed salary of
a full-time employee of the Company, controlled entity or a related
body corporate.

Proceedings on behalf of the Company

No person has applied for leave of Court under section 237 of the
Corporations Act 2001 for leave to bring proceedings on behalf
of the Company, or to intervene in any proceeding to which the
Company is a party for the purpose of taking responsibility on
behalf of the Company for all or part of those proceedings.

No proceedings have been brought or intervened in on behalf of
the Company with leave of the Court under section 237 of the
Corporations Act 2001.

Non-audit services

The Board of Directors, in accordance with the advice from the
Board Audit Risk and Compliance Committee, is satisfied that
the provision of non-audit services during the year is compatible
with the general standard of independence for auditors imposed
by the Corporations Act 2001. The directors are satisfied that the
services disclosed below did not compromise the external auditor’s
independence for the following reasons:

o the nature and scope of all non-audit services are reviewed and
approved by the Board Audit Risk and Compliance Committee
prior to commencement to ensure they do not adversely affect
the integrity and objectivity of the auditor; and

. the nature of the services provided do not compromise the
general principles relating to auditor independence as set
out in the Institute of Chartered Accountants in Australia
and CPA Australia’s Professional Statement F1:
Professional Independence.

The following fees for non-audit services were paid to the external
auditors during the year ended 30 June 2006:

Taxation services $14,485
Business services $598
Total $15,083

Auditor’s independence

The lead auditor’s independence declaration for the year ended 30
June 2006 has been received and can be found on page 14 of the
directors’ report.

Rounding of amounts

The Company has applied the relief available to it in ASIC Class Order
98/100, and, accordingly, amounts in the financial statements and the
director’s report have been rounded to the nearest thousand dollars.

Signed in accordance with a resolution of the Board of Directors
/ . \/\,

Geoffrey J Moles — Executive Chairman

Robert J Collins — Managing Director
Dated at Sydney this 22nd day of August 2006.

Auditors Independance Declaration

As lead auditor for the audit of Candle Australia Limited and
controlled entities for the year ended 30 June 2006, | declare that,
to the best of my knowledge and belief, there have been:

(@  no contraventions of the auditor independence requirements
of the Corporations Act 2001 in relation to the audit; and

(b)  no contraventions of any applicable code of professional
conduct in relations to the audit.

WHK Greenwoods

B Hatchman

Dated at Sydney this 22nd day of August 2006.

nnual Report 2006 | performance through people 27




—-INnanclial
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Candle Australia Limited, Australia’s leading white collar recruitment company, announced a 56% growth in net profit tax to $11.8 million for
the year ended June 2006.

Profit was ahead of that announced as a guidance on 16 June 2006 and is the company’s 23rd consecutive year of profit.

The 56% profit increase was achieved on a 17% increase in revenues to $270.3 million, demonstrating the leverage in the business model.
Both sales and profit were a record for the Candle Group.

Economic Entity Parent Entity
Note 2006 2005 2006 2005
$000 $000 $000 $000
Revenues from continuing operations 3 270,328 231,890 221,018 208,024
On hired labour costs (207,348) (187,607) (178,866) (168,049)
Employee benefits expense (33,255) (22,872) (21,752) (18,538)
Depreciation and amortisation expense 4 (1,766) (1,405) (1,152) (1,248)
Operating rental expense (2,162) (1,592) (1,332) (1,088)
Borrowing costs expense 4 (95) (246) (101) (252)
Other expenses (8,520) (7,162) (5,983) (4,640)
Profit before income tax 17,182 11,006 11,832 14,209
Income tax expense 5 (5,373) (8,413) (3,868) (3,148)
(P:r;r:ictjIefoArUt:tfaKsaLrinfittZié)utable to the members of 11,809 7593 7.964 11,061
Basic earnings per share (cents per share) 9 24.4 17.7
Diluted earnings per share 9 206 163

(cents per share)

The above income statements should be read in conjunction with the accompanying notes.
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Economic Entity

Parent Entity

Note 2006 2005 2006 2005
$000 $000 $000 $000

CURRENT ASSETS
Cash assets and cash equivalents 11 4,087 7,395 1,718 5,652
Trade and other receivables 12 49,085 35,860 41,564 33,561
Deferred tax assets 13 2,231 1,573 1,608 1,437
TOTAL CURRENT ASSETS 55,403 44,828 44,885 40,650
NON-CURRENT ASSETS
Trade and other Receivables 12 - - 4,758 5,307
Property, plant and equipment 14 3,249 1,808 1,967 1,442
Other financial assets 15 - - 30,762 10,932
Intangible assets 17 56,711 39,126 23,523 23,880
TOTAL NON-CURRENT ASSETS 59,960 40,934 61,010 41,561
TOTAL ASSETS 115,363 85,762 105,895 82,211
CURRENT LIABILITIES
Trade and other payables 18 38,809 23,046 34,909 20,674
Current tax liabilities 19 1,797 1,792 1,778 1,732
Provisions 20 1,953 1,028 796 789
TOTAL CURRENT LIABILITIES 42,559 25,866 37,483 23,195
NON-CURRENT LIABILITIES
Trade and other Payables 18 22 23 - -
Deferred tax liabilities 19 - 52 - 52
Provisions 20 1,085 301 704 295
TOTAL NON-CURRENT LIABILITIES 1,107 376 704 347
TOTAL LIABILITIES 43,666 26,242 38,187 23,542
NET ASSETS 71,697 59,520 67,708 58,669
EQUITY
Contributed equity 21 54,072 45,441 54,072 45,441
Reserves 22 (93) 498 116 -
Retained profits 23 17,718 13,581 13,520 13,228
TOTAL EQUITY 71,697 59,520 67,708 58,669

The above income statements should be read in conjunction with the accompanying notes.
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Economic Entity Parent Entity

Note 2006 2005 2006 2005
$000 $000 $000 $000

Total equity at the beginning of the financial year 59,520 47,335 58,669 43,085
Exchar\ge diﬁerer\ce on translation 20 (707) 69 )
of foreign operations
Net income recognised directly in equity (707) 69 - -
Profit for the year 11,809 7,593 7,964 11,061
Total recognised income and 11,102 7662 7.964 11,061
expense for the year
Dividends paid or provided for 6 (7,672) (4,479) (7,672) (4,479)
Shares issued during the year 21 8,631 9,002 8,631 9,002
Employee share options 22 116 - 116 -
Total equity at the end of the financial year 71,697 59,520 67,708 58,669

The above statement of changes in equity should be read in conjunction with the accompanying notes.
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Economic Entity

Parent Entity

Note 2006 2005 2006 2005
$000 $000 $000 $000

CASH FLOWS OPERATING ACTIVITIES
Receipts from customers 316,802 250,734 260,009 219,680
Payments to suppliers and employees (287,406) (222,689) (244,813) (191,632)
Interest received 262 111 573 96
Interest and other borrowing costs paid (95) (252) (101) (252)
Income tax paid (5,444) (3,798) (3,868) (3,522)
GST paid (17,520) (15,518) (8,233) (14,097)
Net cash provided by operating activities 10 6,599 8,588 3,567 10,273
CASH FLOWS INVESTING ACTIVITIES
Payment for purchase of business 30 (6,825) (2,951) (7,082) (2,951)
Purchase of plant and equipment (1,091) (384) (943) (239)
Proceeds from disposal of non-current assets - 1 - -
anmgnts for software development and (193) ) (185) )
intangible assets
Net cash used in investing activities (8,109) (3,334) (8,210) (3,190)
CASH FLOWS FINANCING ACTIVITIES
Loan to vendor of business (400) - (457) -
Loan from related party 690 - - -
Repayment of borrowings - (3,386) - (5,977)
Proceeds from borrowings - - 2,550 -
Repayment of loan to vendor of business (495) - - -
Dividends paid to shareholders (5,880) (3,399) (3,031) (3,399)
Proceeds from the issue of shares 4,492 6,161 1,642 6,161
Net cash used in financing activities (1,593) (624) 704 (3,215)
Net increase / (decrease) in cash held (8,103) 4,630 (3,939) 3,868
Cash at the beginning of the financial year 7,395 2,772 5,652 1,784
Ef:gicgtnoljfrz:ac?egse rates on cash holdings in (205) @) ) )
Cash at the end of the financial year 11 4,087 7,395 1,713 5,652

The above cash flow statements should be read in conjunction with the accompanying notes.
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(@) Principles of consolidation

The consolidated financial statements incorporate the assets
and liabilities of all subsidiaries of Candle Australia Limited as
at 30 June 2006 and the results of all subsidiaries for the
year ended 30 June 2006. Candle Australia Limited and its
subsidiaries together are referred to in this financial report as
the Economic Entity.

The financial report is a general purpose financial report that
has been prepared in accordance with Australian equivalents
to International Financial Reporting Standards (AIFRS), Urgent
Issues Economic Entity Consensus Views, other authoritative

pronouncements of the Australian Accounting Standards Board Subsidiaries are all those entities (including special purpose
and the Corporations Act 2001. entities) over which the Economic Entity has the power

to govern the financial and operating policies, generally
accompanying a shareholding of more than one-half of the
voting rights. The existence and effect of potential voting
rights that are currently exercisable or convertible are
considered when assessing whether the Economic Entity
controls another entity.

The financial report covers the Economic Entity of Candle Australia
Limited and controlled entities and Candle Australia Limited as an
individual entity. Candle Australia Limited is a listed public company,
incorporated and domiciled in Australia.

The following is a summary of the material accounting policies
adopted by the Economic Entity in the preparation of the financial
report. The accounting policies have been consistently applied,
unless otherwise stated.

Subsidiaries are fully consolidated from the date on which
control is transferred to the Economic Entity. They are de-
consolidated from the date that control ceases.

The purchase method of accounting is used to account for

Basis Of Preparatlon the acquisition of subsidiaries by the Economic Entity.

Intercompany transactions, balances and unrealised gains

Application of AASB 1 First-time Adoption of Australian on transactions between the Economic Entity companies are
Equivalents to International Financial Reporting eliminated. Unrealised losses are also eliminated unless the
Standards (“AIFRS”) transaction provides evidence of the impairment of the asset
These financial statements are the first Candle Australia Limited transferred. Accounting policies of subsidiaries have been
financial statements to be prepared in accordance with AIFRS. changed where necessary to ensure consistency with the
AASB 1 First-time adoption of Australian Equivalents to the policies adopted by the Economic Entity.

International Financial Reporting Standards has been applied in

preparing these financial statements. (b) Revenue recognition

Financial statements of Candle Australia Limited until 30 June
2005 had been prepared in accordance with previous Australian
Generally Accepted Accounting Principles (AGAAP). AGAAP
differs in certain respects from AIFRS. When preparing Candle
Australia Limited 2006 financial statements, management
has amended certain accounting, valuation and consolidation
methods applied in the AGAAP financial statements to comply
with AIFRS. The 2005 comparative figures have been restated to

Contracting revenue is brought to account when the services
are provided. Services provided but not yet billed are taken
up as accrued revenue. Recruitment revenue is brought
to account when the position has been filled. Where the
Economic Entity provides only payrolling services to clients,
only the fee derived is accounted for in revenue.

reflect these adjustments. (c) Income tax
Reconciliations and descriptions of the effect of transition from The charge for current income tax expense is based on profit
previous AGAAP to AIFRS are given in note 30. for the year adjusted for any non-assessable or disallowed

items. It is calculated using tax rates that have been enacted

or are substantively enacted by the balance sheet date.

Reporting basis and conventions
P 9 Deferred tax is accounted for using the balance sheet

liability method in respect of temporary differences arising
between the tax bases of assets and liabilites and their
carrying amounts in the financial statements. No deferred
income tax will be recognised from the initial recognition
of an asset or liability, excluding a business combination,

The financial report has been prepared on an accruals basis and
is based on historical costs modified by the revaluation of selected
non-current assets, and financial assets and financial liabilities for
which the fair value basis of accounting has been applied.
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(d)

where there is no effect on accounting or taxable profit
or loss.

Deferred tax is calculated at the tax rates that are expected
to apply to the period when the asset is realised or liability
settled. Deferred tax is credited in the income statement
except where it relates to items that may be credited directly
to equity, in which case the deferred tax is adjusted directly
against equity.

Deferred income tax assets are recognised to the
extent that it is probable that future tax profits will be
available against which deductible temporary differences
can be utilised.

The amount of benefits brought to account or which may
be realised in the future is based on the assumption that
no adverse change will occur in income taxation legislation
and the anticipation that the Economic Entity will derive
sufficient future assessable income to enable the benefit to
be realised and comply with the conditions of deductibility
imposed by law.

Tax consolidation legislation

Candle Australia Limited and its wholly-owned Australian
subsidiaries have formed an income tax consolidated group
under the Tax Consolidation Regime.

The head entity, Candle Australia Ltd and the controlled
entities in the tax consolidated group continue to account
for their own current and deferred tax amounts. These
tax amounts are measured as if each entity in the tax
consolidated group continues to be a stand alone taxpayer
in its own right.

In addition to its own current and deferred tax amounts,
Candle Australia Limited also recognises the current tax
liabilities (or assets) and the deferred tax assets arising from
unused tax losses and unused tax credits assumed from the
controlled entities in the tax consolidated group.

Assets or liabilities arising under tax funding agreements
with the tax consolidated entities are recognised as amounts
receivable from or payable to other entities in the Economic
Entity. Details about the tax funding agreement are disclosed
in note 5.

Employee benefits

Provision is made for the Company’s liability for employee
benefits arising from services rendered by employees to
balance date. Employee benefits expected to be settled
within one year together with entitlements arising from wages
and salaries and annual leave which will be settled after one
year, have been measured as the amounts expected to be
paid when the liability is settled, plus related on-costs. Other
employee benefits payable later than one year have been
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measured at the present value of the estimated future cash
outflows to be made for those benefits.

Contributions are made by the Economic Entity to
employee superannuation funds and are charged as
expenses when incurred.

Share based payments

Share options granted before 7 November 2002 and/or
vested before 1 January 2005.

No expense is recognised in respect of these options.

Share options granted after 7 November 2002 and vested
after 1 January 2005

The fair value of options granted is recognised as an employee
benefit expense with a corresponding increase in equity. The
fair value is measured at grant date and recognised over the
period during which the employees become unconditionally
entitled to the options.

The fair value at grant date is independently determined
using the American option call pricing model that takes
into account the exercise price, the term of the option, the
vesting and performance criteria, the share price at grant
date and expected price volatility of the underlying share, the
expected dividend yield and the risk-free interest rate for the
term of the option.

At each balance sheet date, the entity revises its estimate
of the number of options that are expected to become
exercisable. The employee benefits expense recognised
each period takes into account the most recent estimate.

Leases

Leases of fixed assets where substantially all the risks and
benefits incidental to the ownership of the asset, but not the
legal ownership, are transferred to the Economic Entity are
classified as finance leases. Finance leases are capitalised,
recording an asset and a liability equal to the present value
of the minimum lease payments, including any guaranteed
residual values. Leased assets are amortised over their
estimated useful lives. Lease payments are allocated
between the reduction of the lease liability and the lease
interest expense for the period.

Lease payments for operating leases, where substantially all
the risks and benefits remain with the lessor, are charged as
expenses in the periods in which they are incurred.

Intangible assets
(i) Candidate databases, logos and goodwill

Intangible assets, excluding software development costs,
represent the Economic Entity’s candidate databases
that were acquired. These assets are recorded at their
respective cost of acquisition, which were supported by




(9)

independent valuations performed immediately prior to
the respective acquisitions.

The candidate databases represent accumulated private
and proprietary information regarding the technical
resource base of the various businesses. They are
amortised on a straight line basis over a period of two
years from the date of acquisition.

The only candidate databases recorded in the balance
sheet are those that were purchased. Therefore, the
candidate databases for the ICT division in New South
Wales and Australian Capital Territory, which were not
purchased, have not been recorded.

The candidate databases are constantly updated as an
integral part of the business and are the major basis for
the generation of revenue and profit. All costs incurred
in maintaining, upgrading and improving the candidate
databases are expensed as incurred.

Goodwill is recorded initially at the amount by which the
purchase price for a business exceeds the fair value
attributed to its net assets at the date of acquisition.
Goodwill on acquisition of subsidiaries is included
in intangible assets. Goodwill acquired in business
combinations is not amortised. Instead, goodwill is
tested annually for impairment or more frequently if
events or changes in circumstances indicate that it
might be impaired, and carried at cost less accumulated
impairment losses.

(i) Software development costs

Software development costs are capitalised where
future benefits are expected to exceed those costs.
Otherwise such costs are expensed in the period
in which they are incurred. Capitalised software
development costs are amortised on the basis of
the expected useful life of the software. Unamortised
costs are reviewed at each balance date to determine
the amount (if any) that is no longer recoverable. Any
amount so identified is written off.

Business combinations

The purchase method of accounting is used to account for
all business combinations, including business combinations
involving entities or businesses under common control,
regardless of whether equity instruments or other assets are
acquired. Cost is measured as the fair value of the assets
given, shares issued or liabilities incurred or assumed at
the date of exchange plus costs directly attributable to
the acquisition. Where equity instruments are issued in an
acquisition, the fair value of the instruments is their published
market price at the date of exchange. Transactions costs
arising on the issue of equity instruments are recognised
directly in equity.

(h)

Class of Asset
Plant & Equipment

Leasehold Improvements 20% - 50%

|dentifiable assets acquired and liabilities and contingent
liabilities assumed in a business combination are measured
initially at their fair values at the acquisition date. The excess
of the cost of acquisition over the fair value of the net assets
acquired is recorded as goodwill.

Property, plant and equipment

Plant and equipment is brought to account at cost less,
where applicable, any accumulated depreciation or
amortisation. The carrying amount of property, plant and
equipment is reviewed annually to ensure it is not in excess
of the recoverable amount from these assets.

The recoverable amount is assessed on the basis of the
expected net cash flows which will be received from the
assets employment and subsequent disposal. The expected
net cash flows have not been discounted to their present
values in determining recoverable amounts.

The depreciable amount of all fixed assets, including
capitalised leased assets is depreciated over their useful
lives to the Economic Entity commencing from the time the
asset is held ready for use. Leasehold improvements are
amortised over the shorter of either the unexpired period of
the lease or the estimated useful lives of the improvements.
The cost method of accounting is used for all acquisitions
of assets regardless of whether shares or other assets
are acquired. Cost is determined as the fair value of the
consideration at the date of acquisition plus costs incidental
to the acquisition.

The gain or loss on disposal of all fixed assets, is determined
as the difference between the carrying amount of the asset
at the time of disposal and the proceeds of disposal and
is included in operating profit before income tax of the
Economic Entity in the year of disposal.

The depreciation rates and methods used for each class of
depreciable assets are:

Rate
9% - 37.5%

Method
Diminishing value

Straight line

Impairment of assets

Assets that have an indefinite useful life are not subject
to amortisation and are tested annually for impairment,
or more frequently if events or changes in circumstances
indicate that they might be impaired. Other assets that
are subject to amortisation are reviewed for impairment
whenever events or changes in circumstances indicate
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that the carrying amount may not be recoverable. An
impairment loss is recognised for the amount by which the
asset’s carrying amount exceeds its recoverable amount.
The recoverable amount is the higher of an assets fair
value less costs to sell and value in use. For the purposes
of assessing impairment, assets are grouped at the
lowest levels for which there are separately identifiable
cash flows (cash generating units).

Foreign currency transactions and balances

(i) Functional and presentation currency - ltems included in
the financial statements of each of the entities that make
up the Economic Entity are measured using the currency
of the primary economic environment in which the entity
operates (‘the functional currency’). The consolidated
financial statements are presented in Australian dollars,
which is Candle Australia Limited’s functional and
presentation currency.

(i) Transactions and balances - foreign currency
transactions are translated into the functional currency
using the exchange rates prevailing at the dates of
the transactions. Foreign exchange gains and losses
resulting from the settlement of such transactions and
from the translation at year-end exchange rates of
monetary assets and liabilities denominated in foreign
currencies are recognised in the income statement.

(i) Candle Australia Limited companies — the results
and financial position of all the entities making up the
Economic Entity (none of which has the currency of
a hyperinflationary economy) that have a functional
currency different from the presentation currency are
translated into the presentation currency as follows:

(a) assets and liabilities for each balance sheet
presented are translated at the closing rate at
the date of that balance sheet;

(o) income and expenses for each income
statement are translated at average exchange
rates unless this is not a reasonable
approximation of the accumulative effect of
the rates prevailing on the transaction dates,
in which case income and expenses are
translated at the dates of the transactions;
and

(c) all the resulting exchange differences are
recognised as a separate component of equity.

Goodwill and fair value adjustments arising from
the acquisition of a foreign entity are treated as assets
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(k)

o

(m)

and liabilities of a foreign entity and translated at the
closing rate.

Cash

For the purpose of the statement of cash flows, cash
includes:

(i) cash on hand and at call deposits with banks or financial
institutions, net of bank overdrafts; and

(i) investments in money market instruments with less than
14 days to maturity.

Rounding of accounts

The Company has applied the relief available under ASIC
Class Order 98/100 and accordingly, amounts in the
financial report and Directors’ report have been rounded to
the nearest thousand dollars.

Financial instruments

(i) Loansand receivables—are non derivative financial assets
with fixed or determinable payments that are not quoted
in an active market. They arise when the Economic
Entity provides money, goods or services directly to a
debtor with no intention of selling the receivable. They
are included in the current assets, except for those with
maturities greater than 12 months after balance sheet
date which are classified as non-current assets. Loans
and receivables are included in receivables in the balance
sheet.

(i) Held-to-maturity investments - are non-derivative
financial assets with fixed or determinable payments and
fixed maturities that the Economic Entity’s management
has the positive intention and ability to hold to maturity.

Loans and receivables and held-to-maturity investments,
where applicable are carried at amortised cost using the
effective interest method.

Provisions

Provisions are recognised when the consolidated entity
has a present obligation, the future sacrifice of economic
benefits is probable, and the amount of the provision can be
measured reliably.

The amount recognised as a provision is the best estimate of
the consideration required to settle the present obligation at
reporting date, taking into account the risks and uncertainties
surrounding the obligation. Where a provision is measured
using the cashflows estimated to settle the present obligation,
its carrying amount is the present value of those cashflows.



(n)

(o)

(p)

(q)

U]

(s)

Dividends

A provision is recognised for dividends when they have
been declared, determined or publicly recommended by the
Directors on or before the end of the year but not distributed
at balance date.

Financial liabilities

Non-derivative financial liabilities are recognised at amortised
cost, comprising original debt less principal payments and
amortisation.

Goods and services tax (GST)

Revenues, expenses and assets are recognised net of the
amount of GST, except where the amount of GST incurred
is not recoverable from the Australian Tax Office. In these
circumstances the GST is recognised as part of the cost of
acquisition of the asset or as part of an item of the expense.
Receivables and payables in the balance sheet are shown
inclusive of GST.

Comparative figures

When required by Accounting Standards, comparative figures
have been adjusted to conform to changes in presentation
for the current financial year.

Earnings per share

() Basic earnings per share — is calculated by dividing the
profit attributable to equity holders of the Company,
excluding any costs of servicing equity other than
ordinary shares, by the weighted average number of
ordinary shares outstanding during the year, adjusted
for bonus elements in ordinary shares issued during the
year.

(i) Diluted earnings per share — adjusts the figures used in
the determination of basic earnings per share to take into
account the dilution of outstanding employee options.
The adjustment takes account of the weighted average
income tax effect of interest and other associated
financing costs.

Critical accounting estimates and judgements

Estimates and judgements incorporated in the financial
statements are based on historical experience and other
factors, including expectations of future events that are
believed to be reasonable under the circumstances.

(t)

(i) Estimated impairment of goodwill

The Economic Entity tests annually whether goodwill
has suffered any impairment, in accordance with
the accounting policy in note 1(f). The recoverable
amounts of cash generating units have been
determined based on value-in-use calculations. These
calculations require the use of assumptions. Refer
to note 17 for details of these assumptions and the
potential impact of changes in these assumptions.

(i) Income taxes

The Economic Entity is subject to income
taxes in Australia and jurisdictions where it has
foreign operations. An element of interpretation is
required in determining the worldwide provision for
income taxes.

Financial risk management

The Economic Entity’s activities expose it to a variety of risks:

(i) Credit risk
The Economic Entity has a large number of customers
and there is active management of credit risk.

(i) Liquidity risk
Due to the dynamic nature of the underlying business,
the Economic Entity aims at maintaining flexibility in
funding by ensuring sufficient cash and committed
credit lines are available.

(iii) Cash flow and fair value interest rate risk

As the Economic Entity has no significant interest-
bearing assets or liabilities, the income and operating
cash flows are not materially exposed to changes in
interest rates. The Economic Entity regularly reviews
its financial position to ensure that there are no
potential exposures.

Due to the dynamic nature of the underlying business,
the Economic Entity aims at maintaining flexibility in
funding by ensuring sufficient cash and committed
credit lines are available.

(iij) Cash flow and fair value interest rate risk

As the Economic Entity has no significant interest-
bearing assets or liabilities, the income and operating
cash flows are not materially exposed to changes in
interest rates. The Economic Entity regularly reviews
its financial position to ensure that there are no
potential exposures.
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a) Segments
Refer to Segment Reporting table below.

Australia New Zealand Economic Entity

2006 2005 2006 2005 2006 2005

$000 $000 $000 $000 $000 $000
REVENUE
External sales 257,245 216,302 12,775 15,477 270,020 231,779
Other revenue 270 100 38 11 308 111
Total segment revenue 257,515 216,402 12,813 15,488 270,328 231,890
RESULTS
ifg:;f:ﬁtpr:s;'é:::;’; taxand 16,157 9,789 1,025 1217 17,182 11,006
Intercompany charges 510 1134 (510) (1134) - -
Segment result before taxation 16,667 10,923 515 83 17,182 11,006
Income tax expenses (5,373) (8,413)
Net profit for the year 11,809 7,593
Segment assets 103,443 72,077 6,974 7,906 110,417 79,983
Segment liabilities 37,605 18,313 1,115 2,150 38,720 20,463
Intercompany balances 4,945 5,779 (4,945) (5,779) - -
Net assets 71,697 59,520
Acquisitions of non current segment assets 1,230 257 85 127 1,315 384
Depreciation and amortisation 1,690 1,256 76 149 1,766 1,405

b) Segment accounting policies

Segment information is prepared in accordance with the accounting policies of the entity as disclosed in note 1 and accounting
standard AASB 114: Segment Reporting. During the year, there were no changes in segment accounting policies that had a material
effect on the segment information.

(c) Economic Entity
The Economic Entity derived income from the provision of contract and temporary personnel to and recruitment services for business
and Government in Australia and New Zealand.

(d) Pricing
The pricing of inter-segment transactions is the same as prices charged on transactions with parties outside the Economic Entity. Such
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Refer to Revenue table below.

Economic Entity Parent Entity
Note 2006 2005 2006 2005
$000 $000 $000 $000
FROM CONTINUING OPERATIONS
- sales revenue 270,020 231,779 220,399 203,409
- interest received 3(a) 262 111 573 458
- unrealised gain on loan to controlled entity - - - 65
270,282 231,890 220,972 203,932
OTHER REVENUE
- software royalties 46 - 46 -
- dividend from wholly-owned subsidiary 10 - - - 4,092
46 - 46 4,092
TOTAL REVENUE 30 270,328 231,890 221,018 208,024
Interest revenue from:
- wholly owned subsidiaries - - 389 361
- other persons 262 111 184 97
TOTAL INTEREST REVENUE 262 111 573 458
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Refer to expenses table below.

Economic Entity Parent Entity
Note 2006 2005 2006 2005
$000 $000 $000 $000

Profit before income tax includes
the following specific expenses
Borrowing costs:
- other persons 95 246 90 247
- wholly owned subsidiaries - 11 5
Total borrowing costs & expenses 95 246 101 252
Depreciation of non-current assets
- plant and equipment 789 542 471 433
Amortisation of non-current assets
- leasehold improvements 215 238 139 178
- capitalised computer software 294 328 294 328
- candidate databases 468 297 248 309
Total amortisation 977 863 681 815
Total depreciation and amortisation expense 1,766 1,405 1,152 1,248
Bad and doubtful debts
- trade debtors 10 104 10 90
Loss on sale of plant and equipment 78 22 24 8

Tax consolidation legislation

Candle Australia Limited and its wholly owned Australian controlled entities have implemented the tax consolidation legislation. The accounting policy
in relation to this legislation is set out in note 1(c).

On adoption of the tax consolidation legislation, the entities in the tax consolidated group entered into a tax sharing agreement which, in the opinion
of the directors, limits the joint and several liability of the wholly owned entities in the case of a default by the head entity, Candle Australia Limited.

The entities have also entered into a tax compensation deed and a deed of tax sharing under which the wholly-owned entities fully compensate
Candle Australia Limited for any current tax payable assumed and are compensated by Candle Australia Limited for any current tax receivable that
is transferred to Candle Australia Limited under the tax consolidation legislation. The funding amounts are determined by reference to the amounts
recognised in the wholly-owned entities’ financial statements.

The amounts receivable/payable under the tax funding agreement are due upon the receipt of the funding advice from the head entity, which is issued
as soon as practicable after the end of each financial year.
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Refer to income tax expense table below.

Economic Entity

Parent Entity

Note 2006 2005 2006 2005
$000 $000 $000 $000
Current tax 6,083 3,869 4,091 3,574
Deferred tax (710) (456) (223) (426)
5,373 3,413 3,868 3,148
Deferred income tax expense included in
income tax expense comprises:
Decrease/ (increase) in deferred tax assets 13 (658) (446) (171) (416)
(Decrease)/ Increase in deferred tax liabilities 19 (52) (10) (52) (10)
(710) (456) (223) (426)
The prima facie tax on profit before income tax
is reconciled to the income tax as follows:
Prima facie tax payable on profit before income
tax at 30%
- economic entity 5,155 3,302 - -
- parent entity - - 3,650 4,263
5,155 3,302 3,550 4,263
Add tax effect of:
- non-deductible amortisation 75 93 75 93
- other non-allowable items 121 60 75 47
- tax rate adjustment on wholly owned foreign 15 i ) )
subsidiaries
Less tax effect of:
- non-taxable unrealised exchange loss / (gain)
. - - 158 (19)
on loan to controlled entity
tax offset for franked dividends within the
: . - - - (1,229)
Economic Entity
Sundry items 7 (42) 10 (7)
Total income tax expense 5,373 3,413 3,868 3,148

nnual Report 2006 | performance thr

gh people 41




Refer to Dividends table below.

Economic Entity Parent Entity
Note 2006 2005 2006 2005

$000 $000 $000 $000
2005 final fully franked dividend at
6.0 cents per share (2004 final: 5.0) 3,730 2,085 3,730 2,085
2006 interim fully franked dividend at
8.0 cents per share (2005 interim: 5.5) 3,942 2,391 3,942 2,391
Under-provision for prior year - 23 - 23

7,672 4,479 7,672 4,479
The balance of the franking account at period
end adjusted for franking credits arising from 13,530 8.960 10,807 8316

payment of income tax payable and excludes
payment of proposed dividends

Further details of the director’s and executive’s remuneration may be found on page 24. The names of the parent entity directors who
have held office during the financial year are:

Geoffrey J Moles Executive Chairman

Robert J Collins Managing Director

lan K Crow Non-executive Director (resigned 29 Nov 2005)
Lawrence J Gibbs Non-executive Director

Peter D Bunting Non-executive Director

Penelope Morris Non-executive Director (appointed 23 Aug 2005)

The names of the specified executives who held office during the financial year are:

Trevor A Taylor National Manager ICT (ceased employment 10 Nov 2005)
Jane A Bianchini National Manager ICT (appointed 15 May 2006)

Mark A Langan Chief Financial Officer

Kym L Quick National Manager Alliance (promoted 1 July 2005)

The Company has taken advantage of the relief provided by the Corporations Amendment Regulations 2006 (no 4) and has transferred the
detailed remuneration disclosures to the directors’ report. The relevant information can be found in the remuneration report on pages 6 to 11.
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The number of options over ordinary shares in the Company held during the financial year by each director of Candle Australia Limited and
other key management personnel of the Economic Entity, including their personally related parties, are set out below.

:e;l/a;;es Granted Exercised Other change 3?)7;;: : 6 3:/66‘7‘2%% 6
Directors
Geoffrey J Moles - - - - - -
Robert J Collins 1,333,334 1,800,000 733,334 - 2,400,000 -
lan K Crow - - - - - -
Lawrence J Gibbs B - B - - -
Peter D Bunting - - - - - -
Penelope Morris - - - - - -
Executives
Trevor A Taylor 763,334 350,000 163,334 (950,000) - -
Jane A Bianchini - - - - - -
Mark A Langan 299,000 300,000 69,000 - 530,000 220,000
Kym L Quick 131,000 200,000 60,000 - 271,000 110,667
Total 2,526,668 2,650,000 1,025,668 (950,000) 3,201,000 330,667

Further information regarding the option plan is set out in note 26.

The number of shares in the Company held during the financial year by each director of Candle Australia Limited and other key management
personnel of the Economic Entity, including their personally related parties, are set out below. There were no shares granted during the
reporting period as compensation.

Balance Received as Options Other Balance

1/7/2005 remuneration exercised change 30/6/2006
Directors
Geoffrey J Moles 3,255,575 - - (498,363) 2,757,212
Robert J Collins 1,860,167 - 733,333 (1,800,000) 793,500
Lawrence J Gibbs 40,273 - - 2,408 42,681
Peter D Bunting 7,500 - - - 7,500
Penelope Morris - - - - -
Executives
Trevor A Taylor 93,333 - 163,334 (256,667) -
Mark A Langan 65,973 - 69,000 (134,973) -
Kym L Quick - - 60,000 (60,000) -
Jane A Bianchini - - - 2,500 2,500
Total 5,322,821 - 1,025,667 (2,745,095) 3,603,393
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Other transaction with directors

During the financial year corporate advisory services were provided by B G Capital Corporation Limited, a company associated with Lawrence
Gibbs for $60,000 (2005: $60,000) on normal commercial terms.

During the year, the fees in the table below were paid or were payable for services provided by the auditor of the parent entity, its related
practices and non-related audit firms

Economic Entity Parent Entity
2006 2005 2006 2005

Remuneration of the auditor of the parent entity for:
- auditing or reviewing the financial report 126,937 87,100 96,000 82,100
- taxation services 14,485 27,000 14,485 4,000
- business services 598 8,000 598 8,000

142,020 122,100 111,083 94,100
Remuneration of other auditors of subsidiaries for:
- auditing or reviewing the financial report of subsidiaries 15,721 13,870 - -

Economic Entity

2006 (cents) 2005 (cents)
Basic earnings per share 24.4 17.7
Diluted earnings per share 22.6 16.3
(a) Reconciliation of earnings used in calculating earnings per share $000 $000
Net profit after tax used in calculating basic earnings per share 11,809 7,593
Adjustments for calculation of diluted earnings per share
Interest earned on conversion of options 500 141
Net profit used in calculating diluted earnings per share 12,309 7,734
(b) Weighted average number of shares used as the denominator Nuon(;ger NuOn;(l))er
l/k\]lsigzltsj;\i/oer:agfebr;:?;bEeFr)éJf ordinary shares outstanding during the year used in 48,360 42,949
Adjustment for calculation of diluted earnings per share:
Weighted average number of options 6,164 4,514
Weighted average number of ordinary shares and potential ordinary shares used as 54,504 47,463

the denominator in calculating diluted earnings per share
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(c) Classification of securities

Options granted to employees under the Employee Share Option Plan are considered to be potential ordinary shares and have been included

in the determination of diluted earnings per share

to the extent to which they are dilutive. The options have not been included in the determination of basic earnings per share. Details relating

to the options are set out in note 26.

Economic Entity

Parent Entity

2006 2005 2006 2005
$000 $000 $000 $000
(a) Reconciliation of profit after tax to net cash flow from operating activities
Profit for the year 11,809 7,593 7,964 11,061
Non-cash flows in operating profit:
Depreciation and amortisation 1,766 1,405 1,152 1,248
Non-cash employee benefits expense
— share based payments e ) e i
Charges to provisions 1,197 230 53 206
Interest - (42) - (362)
Loss on disposal of plant and equipment 78 22 24 8
Movement in income taxes payable 71 (114) (740) 22
Movement in deferred taxes (710) (457) (222) (428)
Unrealised foreign exchange movements on loan - (65) 582 (65)
Changes in assets and liabilities, net of the effects of purchase and disposal of subsidiaries:
(Increase) / Decrease in trade and term debtors (138,092) (2,265) (9,672) (8,214)
(Increase) / Decrease in prepayments 72 (148) 1,340 (137)
Increase / (Decrease) in trade creditors and accruals 5,292 2,429 2,970 1,934
Net cash provided by operating activities 6,599 8,588 3,667 10,273
(b) Non-cash financing and investing activities
Share issue — during the year the parent company issued shares set out in note 21
(c) Credit standby arrangements with banks
Bank bill credit facility 12,600 14,600 12,600 14,600
Amount utilised - - - -
Unused credit facility 12,600 14,600 12,600 14,600
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Bank Overdrafts

Bank overdraft facilities are arranged with both Australian ($5,000,000) and New Zealand ($822,000) banks with the general terms and
conditions being set out and agreed to on a regular basis. Interest rates are variable and subject to adjustment.

Economic Entity

Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
Overdratft facility 5,822 3,873 5,000 3,000
Amount utilised - - - -
Unused overdraft facility 5,822 3,873 5,000 3,000

Finance will be provided under all facilities provided the Company and the Economic Entity have not breached any borrowing requirements

and the required financial ratios are met.

Economic Entity

Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
Cash at bank and on hand 3,140 6,919 1,713 5,652
Deposits at call 947 476 - -

4,087 7,395 1,713 5,652

The deposits are bearing interest rates of 5.45% (2005: 4.15%). These deposits are at call.

Reconciliation of cash

The above figures are reconciled to cash at the end of the financial year as shown in the statement of cash flows as follows:

Economic Entity

Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
Balances as above 4,087 7,395 1,713 5,652
Bank overdrafts (note 10) - - - -

4,087 7,395 1,713 5,652
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Economic Entity Parent Entity

2006 2005 2006 2005
$000 $000 $000 $000
Current
Trade receivables 37,696 24,633 31,223 21,601
Allowance for doubtful debts (221) (250) (153) (202)
37,475 24,383 31,070 21,399
Accrued income 11,064 11,022 9,398 10,552
Amounts receivable from:
- wholly-owned subsidiaries - - 905 1,233
- related parties 205 - - -
Prepayments 256 411 179 334
Other debtors 85 44 12 43
49,085 35,860 41,564 33,561
Non-current
Amounts receivable from:
- controlled entity * - - 4,758 5,307

* The parent company has agreed not to call upon this loan to the detriment of the company or its creditors for at least one year.
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(a) Fair values

The fair value approximates to the carrying value of the non-current receivables.

(b) Interest rate risk
The trade and other receivables are non-interest bearing.
(c) Credit risk

The largest debtor comprises 14 percent of total debtors otherwise there is no material concentration of credit risk with respect to current and
non-current receivables. Refer to note 1 for more information on the risk management policy of the Economic Entity.

Economic Entity Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
The balance comprises temporary
differences attributable to:
Doubtful debts 68 75 46 60
Employee benefits 418 344 302 261
Provision for make good on leased premises 41 - 20 -
Lease incentive 252 - 65 -
Accruals 1,452 1,154 1,175 1,116

2,231 1,573 1,608 1,437
Movements
Balance at the beginning of the year 1,573 1,127 1,437 1,021
Credited/ (charged) to the income statement 658 446 171 416
Balance at the end of the year 2,231 1,573 1,608 1,437

t 2006 | performance through people




Economic Entity Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
Plant and equipment, at cost 6,827 6,268 4,963 4,528
Accumulated depreciation (4,542) (4,509) (8,375) (8,129)

2,285 1,759 1,588 1,399
Leasehold improvements, at cost 3,147 1,881 2,134 1,649
Accumulated amortisation (2,183) (1,832) (1,755) (1,606)

964 49 379 43
Total property, plant and equipment 3,249 1,808 1,967 1,442

Plant and Leasehold
equipment improvements Total
$000 $000 $000

Economic Entity:
Balance at the beginning of the year 1,759 49 1,808
Additions 1,315 1,208 2,623
Disposals - (78) (78)
Depreciation expense (789) (215) (1,004)
Carrying amount at the end of year 2,285 964 3,249
Parent entity:
Balance at the beginning of year 1,399 43 1,442
Additions 660 499 1,159
Disposals - (24) (24)
Depreciation expense (471) (139) (610)
Carrying amount at the end of year 1,588 379 1,967

nnual Report 2006 | performance through people 49




Economic Entity Parent Entity

2006 2005 2006 2005
$000 $000 $000 $000
Investments comprise:
Shares in:
- controlled entities at cost - - 30,762 10,932
- - 30,762 10,932

The consolidated financial statements incorporate the assets, liabilities and results of the following subsidiaries in accordance with the
accounting policy described in note 1 (a):

Equity holding*

Country of Class of
incorporation shares 2006 (%) 2005 (%)

Freeman Adams Pty Limited Australia Ordinary 100 100
Candle IT & T Recruitment Pty Limited Australia Ordinary 100 100
Alliance Recruitment Pty Limited Australia Ordinary 100 100
Workskills Professionals Pty Limited Australia Ordinary 100 100
Premier Personnel Pty Limited Australia Ordinary 100 100
Executive Search & Selection Pty Ltd Australia Ordinary 100 100
The One Umbrella Pty Ltd Australia Ordinary 100 100
Candle Holdings Limited New Zealand Ordinary 100 100
Candle New Zealand Limited New Zealand Ordinary 100 100
Doughty Contractors Limited New Zealand Ordinary 100 100
Candle IT & T Recruitment Limited New Zealand Ordinary 100 100
Choice IT Pty Limited Australia Ordinary 100 -

Parker Bridge (Australia) Pty Limited Australia Ordinary 100 -

Lloyd Morgan International Pty Limited Australia Ordinary 100 -

Lloyd Morgan (Brisbane) Pty Limited Australia Ordinary 100 -

* The proportion of ownership interest is equal to the proportion of voting power held.
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Economic Entity Parent Entity

2006 2005 2006 2005
$000 $000 $000 $000
Candidate databases 2,623 2,183 1,039 1,039
Accumulated amortisation (2,363) (1,895) (998) (750)
260 288 41 289
Capitalised software development costs 2,115 1,956 2,065 1,956
Accumulated amortisation (1,821) (1,485) (1,779) (1,485)
294 471 286 471
Goodwill at cost 56,157 38,367 23,196 23,120
Total intangible assets 56,711 39,126 23,523 23,880
aatabases  softwarecosts  GO00Wl Total
Economic Entity
Balance at the beginning of the year 288 471 38,367 39,126
Additions 440 117 18,292 18,849
Amortisation expense (468) (294) - (762)
Exchange differences - - (602) (502)
Carrying amount at the end of the year 260 294 56,157 56,711
Parent Entity
Balance at the beginning of the year 289 471 23,120 23,880
Additions - 109 76 185
Amortisation expense (248) (294) - (542)
Carrying amount at the end of the year 41 286 23,196 23,523

Intangible assets, other than goodwill have finite useful lives. The current amortisation charges in respect of intangible assets are included
under depreciation and amortisation expense per the income statement. Goodwill has an infinite life.

Impairment tests

Goodwill is allocated to the Economic Entity’s cash-generating units, which are based on the Economic Entity’s individual brands.

nnual Report 2006 | performance through people 51



2006 2005

$000 $000

Candle ICT 12,092 12,092
Candle New Zealand 4,210 4,712
Freeman Adams 4,011 4,011
Alliance Recruitment 14,205 14,205
The One Umbrella 3,423 3,347
Parker Bridge 5,268 -
Choice IT 1,140 -
Lloyd Morgan International 10,819 -
Lloyd Morgan Brisbane 989 -
Total 56,157 38,367

Impairment tests are carried out to ensure that assets are carried at amounts that are not in excess of their recoverable amount.
Recoverable amount is assessed on the basis of value in use. Value in use is calculated using the present value of the future cash flows
expected to be derived from each cash generating unit. The discounted cash flow (DCF) projections are based on current performance
and financial forecasts extrapolated over a ten year period. Current estimated terminal values are in the range of 2.5 — 4.5 times. The
cash flows are discounted in the range of 11% - 15%. Management derives its forecasts and input variables to the DCF model based
on past performance and its expectations for the future.

Economic Entity Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
Current
Trade creditors 25,657 20,058 21,350 17,667
Amounts payable to:
- controlled entities - - 449 19
- vendors of acquired businesses 13,152 2,988 13,110 2,988

38,809 23,046 34,909 20,674

Non-current
Trade creditors 22 23 - -

(a) Interest rate exposure

All trade and other payables are non-interest bearing.

(b) Fair value

The fair value approximates to the carrying value of the non-current payables.
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Economic Entity Parent Entity

2006 2005 2006 2005
$000 $000 $000 $000
Current
Income tax 1,797 1,797 1,778 1,732
Deferred tax liabilities - 52 - 52
The balance comprises temporary
differences attributable to:
Depreciation - 52 - 52
Movements
Balance at the beginning of the year 52 62 52 62
Charged/ (credited) to the income statement (52) (10) (52) (10)
Balance at the end of the year - 52 - 52
Economic Entity Parent Entity
2006 2005 2006 2005
$000 $000 $000 $000
Current
Dividend cheques not presented 51 54 51 54
Restructure & re-branding - 130 - 130
Employee benefits 1,040 844 530 605
Lease incentive 862 - 215 -
1,953 1,028 796 789
Non-current
Employee benefits 569 301 478 295
Make good on leased premises 516 - 226 -
1,085 301 704 295
3,038 1,329 1,500 1,084
Aggregate employee benefits liability 1,609 1,145 1,008 900
2006 (No.) 2005 (No.) 2006 (No.) 2005 (No.)
Number of employees at year end 369 226 228 185

Dividend
This provision recognises dividends that were paid by cheque but not presented.

Restructure and re-branding

This provision was recognised in relation to the acquisitions of Workskills Professional and Premier Personnel for re-branding to the Alliance
brand and employment separation costs in order to secure the benefits of the respective acquisitions.
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Lease incentive

This provision represents the liability associated with rent free periods given under current operating contracts. Management has calculated
this amount based on the current rental contracts.

Make-good

This amount represents the cost which will be paid on completion of current tenancy under the applicable rental contracts. The amount has
been calculated based on an estimate of the costs to fulfil each individual rental contract requirements.

Movements in provisions

Movements in each class of provision during the financial year, other than employee benefits, are set out in the following two tables.

Dividends Restructur!ng & Lease incentive Premises Total
re-branding make-good
$000 $000 $000 $000 $000
Dividend cheques not presented 54 130 - - 184
Restructure & re-branding - - 862 516 1,378
Employee benefits 3) (130) - - (133)
Lease incentive 51 - 862 516 1,429
Dividends Restructur!ng & Lease incentive Premises Total
re-branding make-good
$000 $000 $000 $000 $000
Dividend cheques not presented 54 130 - - 184
Restructure & re-branding - - 215 226 441
Employee benefits 3) (130) - - (133)
Lease incentive 51 - 215 226 492

Share options

Further information relating to the Company share option plan is set out in note 26. Details of options granted to directors and executive
officers are set out in the director’s report. At the 30 June 2006 there were 6,599,041(2005: 3,889,741) options outstanding.

Economic Entity Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
49,773,938 (2005: 45,389,002) fully paid ordinary shares 54,072 45,441 54,072 45,441
Ordinary shares at the beginning of the year 45,441 36,439 45,441 36,439
Shares issued during the year:
Issue of shares in relation to the acquisitions 2,345 1,792 2,345 1,792
Issue of shares under the Dividend Reinvestment Plan 1,792 1,050 1,792 1,050
Issue of shares pursuant to the exercise of options 1,643 2,793 1,643 2,793
Less transaction costs (29) (20) (29) (20)
At the end of the year 54,072 45,441 54,072 45,441
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Ordinary shares participate in dividends and the proceeds on winding up of the parent entity in proportion to the number of shares held.
At the shareholders meetings each fully paid ordinary share is entitled to one vote.

Economic Entity Parent Entity
2006 2005 2006 2005
No. No. No. No.
At the beginning of the year 45,389,002 39,532,141 45,389,002 39,532,141
Shares issued during year:
Exercise of Employee Options 1,619,032 2,654,262 1,619,032 2,654,262
Dividend Re-investment Plan 657,711 535,919 657,711 585,919
Issue of shares in relation to the acquisitions 1,070,022 919,402 1,070,022 919,402
Underwritten Dividend Re-investment Plan 1,138,171 1,747,278 1,138,171 1,747,278
At the end of the year 49,773,938 45,389,002 49,773,938 45,389,002
Note Economic Entity Parent Entity
2006 2005 2006 2005
$000 $000 $000 $000
Share-based payments 22(a) 116 - 116 -
Foreign currency translation 22(a) (209) 498 - -
Total (93) 498 116
(a) Movements
Share-based payments
Movements during the year
At the beginning of the year - - - -
Option expense 116 - 116 -
At the end of the year 116 - 116 -
Foreign currency translation reserve
Movements during the year
At the beginning of the year 498 429 - -
Adjustment arising from the translation of foreign (707) 69 . )

controlled entities’ financial statements
At the end of the year (209) 498 - -
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Nature and purpose of reserves
(i) Share-based payments

The share-based payments reserve is used to recognise the fair value of options issued but not exercised.

(i)  Foreign currency translation reserve

The foreign currency translation reserve records exchange differences arising on translation of foreign controlled entities. The reserve is
recognised in the profit & loss when the net investment is disposed.

Note Economic Entity Parent Entity

2006 2005 2006 2005

$000 $000 $000 $000
Reta'lned proﬂts at the beginning of 13,581 10,467 13,008 6,646
the financial year
Net profit for the year 11,809 7,593 7,964 11,061
Dividends paid 6 (7,672) (4,479) (7,672) (4,479)

17,718 13,581 13,520 13,228

Commitments for minimum lease payments in relation to non-cancellable operating leases payable are as follows:

Note Economic Entity Parent Entity
2006 2005 2006 2005
$000 $000 $000 $000
- within one year 2,192 994 1,007 639
- later that one year but not later than five years 3,863 2,559 1,444 2,295
- later than five years 56 - - -
6,111 3,553 2,451 2,934

Operating lease commitments refer to property leases for the 21 sites (2005: 17 sites) operating across Australia and New Zealand.
In general leases are negotiated with fixed increases for the first three years and then a market review thereafter.

There are no material contingent liabilities that need to be disclosed in the financial statements.

Share option plan

A share option plan has been in place since the Company listed on the Australian Stock Exchange in 1997. The plan includes a performance
hurdle for the exercise of options granted, whereby the Candle Australia Limited share price must outperform the relevant ASX Index on which
the shares of Candle Australia Limited are listed.

The options hold no voting or dividend rights and are not transferable.

Set out in the Consolidated and Parent Entity - 2006 table overleaf are summaries of options granted under the plan.
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Grant Date Date of Expiry Exe|:cise B::: r::t::ri’t Gl.‘anted Exfzrcised Fcl)z::)esizzd/ Balance at
Price of year during year during year during year end of year
No. No. No. No. No.
9 Nov 01 9 Nov 05 $0.95 67,000 - 67,000 - -
30 April 02 30 April 06 $1.07 16,000 - 16,000 - -
1 July 02 1 July 06 $0.82 146,736 - 146,736 - -
1 July 02 1 July 08 $0.85 133,334 - 133,334 - -
30 Oct 02 30 Oct 06 $0.86 63,334 - 53,334 - 10,000
26 Feb 03 26 Feb 07 $0.76 235,000 - 35,000 - 200,000
1 July 03 1 July 09 $1.00 1,200,000 - 600,000 - 600,000
24 July 03 24 July 07 $1.06 323,337 - 149,997 13,334 160,006
1 Dec 03 2 Dec 07 $1.29 300,000 - 100,000 200,000 -
30 June 04 30 June 08 $1.61 745,000 - 179,298 85,334 480,368
29 Nov 04 29 Nov 08 $2.05 660,000 - 38,333 365,000 256,667
1 July 05 1 July 09 $2.08 - 1,987,000 - 455,000 1,632,000
1 July 05 1 July 11 $2.08 - 1,800,000 - - 1,800,000
23 Dec 05 23 Dec 09 $2.45 - 100,000 - - 100,000
17 Mar 05 17 Mar 10 $2.97 - 1,460,000 - - 1,460,000
3,889,741 5,347,000 1,519,032 1,118,668 6,599,041
Weighted average exercise price $1.29 $2.33 $1.08 $1.88 $2.08
Grant Date Date of Expiry Exel:cise Bta:: r::‘t::r‘ft Granted Ex.ercised Fcl’e:::sfzid/ Balance at
Price of year during year during year during year end of year
No. No. No. No. No.
1 July 00 1 July 04 $3.15 30,000 - - 30,000 -
25 July 00 25 July 04 $2.84 90,000 - - 90,000 -
5 Dec 00 5 Dec 04 $1.96 60,000 - - 60,000 -
2 April 01 2 April 07 $1.05 1,000,000 - 1,000,000 - -
30 May 01 30 May 05 $1.32 20,000 - 20,000 - -
9 Nov 01 9 Nov 05 $0.95 191,000 - 124,000 - 67,000
27 Feb 02 27 Feb 06 $1.05 21,000 - 21,000 - -
30 April 02 30 April 06 $1.07 48,000 - 32,000 - 16,000
01 July 02 01 July 08 $0.85 266,667 - 133,334 - 133,334
30 Oct 02 30 Oct 06 $0.86 76,667 - 13,333 - 63,334
26 Feb 03 26 Feb 07 $0.76 315,000 - 70,000 10,000 235,000
01 July 03 01 July 09 $1.00 1,800,000 - 600,000 - 1,200,000
24 July 03 24 July 07 $1.06 515,000 - 159,663 32,000 323,337
01 Dec 03 01 Dec 07 $1.29 650,000 - 350,000 - 300,000
30 June 04 30 June 08 $1.61 804,000 - 47,666 11,334 745,000
29 Nov 04 29 Nov 08 $2.05 - 660,000 - - 660,000
6,140,669 660,000 2,654,262 256,666 3,889,741
Weighted average exercise price $1.14 $2.05 $1.05 $2.13 $1.29
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The weighted average share price at the date of exercise during the year ended 30 June 2006 was $2.55 (2005: $1.84)
The weighted average remaining contractual life of share options outstanding at the year end was 3.5 years (2005: 3.02 years).

Fair value of options granted

The assessment of fair value of options is made at each grant date during the year. The range of fair values for options granted during the year was
from $0.20 to $0.26. The fair value at grant date is independently determined using the American option call pricing model that takes into account
the exercise price, the term of the option, the impact of dilution, the share price at grant date and expected price volatility of the underlying share,
the expected dividend yield, and the risk free interest rate for the term of the option. The expected price volatility is based on the historic volatility
adjusted for any expected changes to future volatility due to publicly available information.

a) Parent entity

The ultimate parent entity and ultimate controlling party within the Economic Entity is Candle Australia Limited.

b) Subsidiaries

Interests in subsidiaries are set out in note 16.

c) Directors and key management personnel
Disclosures relating to director and key management personnel are set out in note 7.

Economic Entity Parent Entity

2006 2005 2006 2005
$ $ $ $

d) Transactions with related parties

Sales of services

Recruitment services to related parties - - 20,098 -
Purchases

Recruitment services received from subsidiaries - - 209,153 -

Tax consolidation legislation

Current tax payable assumed from wholly owned tax

- - 787,171 -
consolidated entities 87,

Dividend revenue
Subsidiaries - - - 4,092,000

e) Loans

Loans to subsidiaries - - 5,970,787 6,540,513
Loans to vendors of acquired business (secured) 204,605 - - -

Loans from subsidiaries - - 754,864 18,528

No provision for doubtful debts has been raised in relation to any outstanding balances, and no expense has been recognised in respect of bad

or doubtful debts due from related parties.

f) Terms and conditions

All transactions were made on normal commercial terms and conditions, except that there are no fixed terms for the repayment of loans
between parties.
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28. Events subsequent to the reporting date

On the 22nd August the Company resolved to pay a fully franked final dividend of 9.0 cents per share and a fully franked special dividend of
2.0 cents per share on 15th September 2006.

29. Acquisition Of Subsidiaries

1) Parker Bridge

On 4 July 2005, the parent entity gained effective control through the acquisition
of all of the issued share capital in Parker Bridge (Australia) Pty Ltd, a dedicated

accounting recruitment company.

Details of the purchase consideration, fair value of assets and liabilities acquired
and goodwill are as follows:

Purchase Consideration

$000
Cash paid 2,175
Direct costs associated with the acquisition 71
Issue of 381,700 ordinary shares
X 725
at market price
Balance of purchase price payable 3,000
5,971

The balance of the purchase price was paid on the 6 July 2006, and hence has been brought to account as a component of goodwill.

Assets and liabilities acquired at acquisition date

$000
Cash 266
Receivables 1,564
Property, plant and equipment 284
Intangibles 354
Payables (1,765)
Total net assets acquired 703
Goodwill on consolidation 5,268

The assets and liabilities arising from the acquisition are recognised at fair value which equals their carrying value at acquisition date.

Profit relating to Parker Bridge (Australia) Pty Ltd totalling $1,027,000 is included in the consolidated income statement for the year ended 30
June 2006.
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1) Choice IT Pty Ltd

On 4 July 2005, the parent entity gained effective control through the acquisition of
all of the issued share capital of Choice IT Pty Ltd, an ICT recruitment and

contracting company.
Details of the purchase consideration, fair value of assets and liabilities and goodwill
are as follows:

Purchase Consideration

$000
Cash paid 489
Direct costs associated with the acquisition 26
Issue of 105,297 ordinary shares at
) 200
market price
Balance of purchase price payable 724
1,439

In the event that certain pre-determined targets are achieved by the subsidiary, contingent consideration becomes payable. At the date of
this financial report, it is probable that some of these payments will be made, and hence have been brought to account as a component of
goodwill. If it becomes probable that any element of the remaining consideration will be payable, it will be brought to account when the amount
can be reliably measured.

Assets and liabilities acquired at acquisition date

$000
Cash 282
Receivables 726
Property, plant and equipment 24
Intangibles 86
Payables (819)
Total net assets acquired 299
Goodwill on consolidation 1,140

The assets and liabilities arising from the acquisition are recognised at fair value which equals their carrying value at acquisition date.
Profit relating to Choice IT Pty Ltd totalling $241,000 is included in the consolidated income statement for the year ended 30 June 2006.
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(i Lloyd Morgan Intemational Pty Ltd

On 1 December 2005, the parent entity gained effective control through the acquisition
of all of the issued share capital in Lloyd Morgan International Pty Ltd, an executive

recruitment and HR consulting company.

Details of the purchase consideration, fair value of assets and liabilities acquired
and goodwill are as follows:

Purchase Consideration

$000
Cash paid 1,258
Direct costs associated with the acquisition 55
Issue of 301,255 ordinary shares at
: 720
market price
Balance of purchase price payable 9,336
11,369

In the event that certain pre-determined targets are achieved by the subsidiary, contingent consideration becomes payable. At the date of this financial
report, it is probable that some of these payments will be made, and hence have been brought to account as a component of goodwill. If it becomes
probable that any element of the remaining consideration will be payable, it will be brought to account when the amount can be reliably measured.

Assets and liabilities acquired at acquisition date

$000
Cash (19)
Receivables 1,504
Property, plant and equipment 550
Payables (1,485)
Total net assets acquired 550
Goodwill on consolidation 10,819

The assets and liabilities arising from the acquisition are recognised at fair value which equals their carrying value at acquisition date.

Profit relating to Lloyd Morgan International Pty Ltd amounting to $1,233,000 is included in the consolidated income statement for the year ended
30 June 2006. The revenue relating to the period from 1 July to acquisition date of the acquired company is $3,868,000 and the profit $1,033,000
(based on unaudited accounts).
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v) Lloyd Morgan (Brisbane) Fty Ltd

On 1 December 2005, the parent entity gained effective control through the acquisition
of all of the issued share capital in Lloyd Morgan (Brisbane) Pty Ltd, an executive

recruitment and HR consulting company.

Details of the purchase consideration, fair value of assets and liabilities acquired
and goodwill are as follows:

Purchase Consideration

$000
Cash paid 540
Issue of 75,314 ordinary shares at 180
market price
Balance of purchase price payable 330
1,050

In the event that certain pre-determined targets are achieved by the subsidiary, contingent consideration becomes payable. At the date of
this financial report, it is probable that some of these payments will be made, and hence have been brought to account as a component of
goodwill. If it becomes probable that any element of the remaining consideration will be payable, it will be brought to account when the amount
can be reliably measured.

Assets and liabilities acquired at acquisition date

$000
Cash 79
Receivables 327
Property, plant and equipment 61
Payables (406)
Total net assets acquired 61
Goodwill on consolidation 989

The assets and liabilities arising from the acquisition are recognised at fair value which equals their carrying value at acquisition date.

Profit relating to Lloyd Morgan (Brisbane) Pty Ltd amounting to $193,000 is included in the consolidated income statement for the year ended 30
June 2006. The revenue relating to the period from 1 July to acquisition date of the acquired company is $787,000 and the profit $159,000 (based
on unaudited accounts).
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(i) Reconciliation of equity reported under previous Australian Generally Accepted Accounting Principals (AGAAP) to equity under Australian
equivalents to IFRS (AIFRS).

Note Economic Entity Parent Entity
Previous Effect of Previous Effect of
AGAAP trans to AIFRS AGAAP trans to AIFRS
($000) AIFRS ($000) ($000) AIFRS ($000)
($000) ($000)

CURRENT ASSETS
Cash and cash equiv. 2,772 2,772 1,784 1,784
Trade & other receivables 33,305 33,305 29,589 29,589
Deferred tax assets 1,127 1,127 1,021 1,021
TOTAL CURRENT ASSETS 37,204 37,204 32,394 32,394
NON-CURENT ASSETS
Receivables 5,328 5,328
Plant and equipment 2,122 2,122 1,720 1,720
Other financial assets 10,932 10,932
Intangible assets 282{(3 34,049 931 34,980 19,062 712 19,774
TOTAL NON-CURRENT ASSETS 36,171 931 37,102 37,042 712 37,754
TOTAL ASSETS 73,375 931 74,306 69,436 712 70,148
CURRENT LIABILITIES
Payables 21,262 21,262 21,5654 21,554
Interest bearing liabilities 3,000 3,000 3,000 3,000
Current tax liabilities 1,691 1,691 1,710 1,710
Provisions 719 719 528 528
TOTAL CURRENT LIABILITIES 26,672 26,672 26,792 26,792
NON-CURRENT LIABILITIES
Payables 23 23
Deferred Tax liabilities 62 62 62 62
Provisions 214 214 209 209
TOTAL NON-CURRENT LIABILITIES 299 299 271 271
TOTAL LIABILITIES 26,971 26,971 27,063 27,063
NET ASSETS 46,404 931 47,335 42,373 712 43,085
EQUITY
Contributed equity 36,439 36,439 36,439 36,439
Reserves 429 429
Retained profits 30(d) 9,536 931 10,467 5,934 712 6,646
TOTAL EQUITY 46,404 931 47,335 42,373 712 43,085
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Note

Economic Entity

Parent Entity

Previous Effect of Previous Effect of
AGAAP trans to AIFRS AGAAP trans to AIFRS
($000) AIFRS ($000) ($000) AIFRS ($000)
($000) ($000)

CURRENT ASSETS
Cash and cash equiv. 7,395 7,395 5,652 5,652
Trade & other receivables 35,860 35,860 33,561 33,561
Deferred tax assets 1,673 1,673 1,437 1,437
TOTAL CURRENT ASSETS 44,828 44,828 40,650 40,650
NON-CURENT ASSETS
Receivables 5,307 5,307
Plant and equipment 1,808 1,808 1,442 1,442
Other financial assets 10,932 10,932
Intangible assets 283((:))' 37,752 1,374 39,126 23,004 876 23,880
TOTAL NON-CURRENT ASSETS 39,560 1,374 40,934 40,685 876 41,561
TOTAL ASSETS 84,388 1,374 85,762 81,335 876 82,211
CURRENT LIABILITIES
Payables 23,046 23,046 20,674 20,674
Current tax liabilities 1,792 1,792 1,732 1,732
Provisions 1,028 1,028 789 789
TOTAL CURRENT LIABILITIES 25,866 25,866 23,195 23,195
NON-CURRENT LIABILITIES
Payables 23 23
Deferred Tax liabilities 52 52 52 52
Provisions 301 301 295 295
TOTAL NON-CURRENT LIABILITIES 376 376 347 347
TOTAL LIABILITIES 26,242 26,242 23,542 23,542
NET ASSETS 58,146 1,374 59,5620 57,793 876 58,669
EQUITY
Contributed equity 45,441 45,441 45,441 45,441
Reserves 498 498
Retained profits 12,207 1,374 13,581 12,352 876 13,228
TOTAL EQUITY 30(d) 58,146 1,374 59,520 57,793 876 58,669
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(i) Reconciliation of profit under previous AGAAP to profit under Australian equivalents to IFRS (AIFRS).

Note Economic Entity Parent Entity
Previous Effect of Previous Effect of
AGAAP trans to AIFRS AGAAP trans to AIFRS
($000) AIFRS ($000) ($000) AIFRS ($000)
($000) ($000)
Revenues from ordinary activities 231,890 231,890 208,024 208,024
On hired labour costs (187,607) (187,607) (168,049) (168,049)
Employee benefits expense (22,872) (22,872) (18,538) (18,538)
o o 31b(ii)

Depreciation and amortisation expense 310lil (1,848) 443 (1,405) (1,412) 164 (1,248)
Operating rental expense (1,592) (1,592) (1,088) (1,088)
Borrowing costs expense (246) (246) (252) (252)
Other expenses from ordinary activities (7,162) (7,162) (4,640) (4,640)
Eroﬂt from ordinary activities before 10,563 443 11,006 14,045 164 14,209
income tax expense
Income tax expense relating to ordinary activities (8,413) (3,413) (8,148) (8,148)
Profit from ordinary activities after related 7,150 443 7503 10,897 164 11,061

income tax expense

(@) Business combinations - intangible assets

The Economic Entity has resolved to apply AASB 3
retrospectively to all past business combinations.
A retrospective application of AASB 3 includes
the following:

Identification and recognition of
assets acquired

AASB138 Intangible Assets requires the valuation of specifically
identifiable assets to be recognised on acquisition. Application of
this standard excludes the recognition of intangible assets that
include any component of goodwill. Under AGAAP the original
valuation of identifiable intangibles was assessed on the basis
of a royalty methodology which included attributes that under
AIFRS are interpreted as goodwill. Accordingly the Economic
Entity has had these particular groups of assets re-valued to
remove the components of the candidate databases acquired
which took into account the value of continuing support and
development of the candidate databases and the information
thereon. The board has adopted the revised valuation of the
candidate databases prepared independently by PKF Corporate
Advisers for all past acquisitions on a basis consistent with

AASB 138. This has resulted in a transferring from Identifiable
Intangibles to Goodwill a total value of $23,303,427 for the
Economic Entity.

The effect is:

(i) At 1 July 2004

Forthe Economic Entity there has been anincrease in Goodwill
of $21,511,000 and a corresponding decrease in Intangible
assets of $21,511,000. The effect on the parent entity is an
increase in Goodwill of $13,465,000 and a corresponding
decrease in Intangible Assets of $13,465,000.

(i) At 30 June 2005

For the Economic Entity there has been a total increase
in Goodwill of $23,303,000 and a total corresponding
decrease in Intangible assets of $23,303,000. The effect on
the parent entity is an increase in Goodwill of $13,465,000
and a corresponding decrease in Intangible Assets of
$13,465,000.

(b) Intangibles - amortisation of candidate databases

Due to the application of AASB 3 and the revised valuation
methodology, AASB 3 requires assets with a finite life to
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be amortised over their useful life (as described in note
17 above). The Economic Entity has assessed the useful
life of the revalued candidate databases to be two years,
and will retrospectively amortise these assets over this
period from the original date of acquisition. The effect
of the above decreases opening retained earnings by
$1,895,000 for the Economic Entity.

The effect is:

(i)

(i)

(c)

At 1 July 2004

For the Economic Entity there has been a decrease
in retained earnings of $1,586,000 and a decrease in
intangibles of $1,586,000. The effect on the parent entity
is a decrease in retained earnings of $442,000 and a
decrease in intangibles of $442,000.

At 30 June 2005

For the Economic Entity there has been a decrease
in retained earnings of $1,895,000 and a decrease in
intangibles of $1,895,000.The effect on the parent entity
is a decrease in retained earnings of $750,000 and a
decrease in intangibles of $750,000.

Intangible assets - goodwill

As per AASB 3 Business Combinations, goodwill is not
permitted to be amortised but instead is subject to annual
impairment testing, focusing on the cash flows of the
related cash generating unit (CGU). This will result in a
change to the current accounting policy, as goodwill has

been amortised on a straight line basis over a 20 year
period. Under AIFRS goodwill amortisation is prohibited,
however goodwill will be written down to the extent it
is impaired. The effect of this transaction will be a write
back of accumulated amortisation of goodwill to opening
retained earnings of $3,269,000 for the Economic Entity.

The effect is:

(i)

(ii)

(d)

At 1 July 2004

For the Economic Entity there has been an increase in
retained earnings of $2,517,000 and an increase in
intangible assets — goodwill of $2,517,000. The effect
on the parent entity is an increase in retained earnings of
$1,154,000 and an increase in intangibles of $1,154,000.

At 30 June 2005

For the Economic Entity there has been an increase in
retained earnings of $3,269,000 and an increase in
intangible assets — goodwill of $3,269,000. The effect
on the parent entity is an increase in retained earnings of
$1,626,000 and an increase in intangibles of $1,626,000.

Reconciliation to the 30 June 2005 Pro forma
AIFRS accounts

The balances as at 30 June 2005 reflect certain minor
refinements in the application of IFRS when compared
to the Pro Forma presentation in the Economic Entity’s
financial statements reported in the 2005 annual report.
The impact of this refinement on total equity is $30,000.

Note Economic Entity Parent Entity
1 July 2004 30 June 2005 1 July 2004 30 June 2005
$000 $000 $000 $000
Accumulated amortisation of
candidate databases o) (1,586) (1,895) (442) (750)
Write baclk of accumulated amortisation © 2517 3,269 1,154 1,626
to goodwill
Total for Economic Entity 931 1,374 712 876
Note Economic Entity Parent Entity
Year to 30 June 2005 Year to 30 June 2005
$000 $000
Amortisation of candidate databases (b) (308) (308)
Write back of amortisation to goodwill (@] 751 472
Total for Economic Entity 443 164
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Drector's Declaration

The directors of the Company
declare that:

1. The financial statements and notes, as set out on pages 29 to
66, are in accordance with the Corporations Act 2001:

(a) comply with Accounting Standards and the
Corporations Regulations 2001; and

(b) give a true and fair view of the financial position as at
30 June 2006 and performance for the year ended on
that date of the Company and the Economic Entity;

2. The managing director and chief financial officer have each
declared that:

(a) the financial records of the Company for the financial
year have been properly maintained in accordance
with section 286 of the Corporations Act 2001;

(b) the financial statements and notes for the financial
year comply with Accounting Standards; and

(c) the financial statements and notes for the financial
year give a true and fair view.

3. In the directors’ opinion there are reasonable grounds to
believe that the Company will be able to pay its debts as and
when they become due and payable; and

4. The audited remuneration disclosures set out on pages 6 to 9
of the directors’ report comply with the Accounting Standards
AASB 124 Related Party Disclosures and the Corporations
Regulations 2001.

This declaration is made in accordance with a resolution of the
Board of Directors.

VAN

<

!

Geoffrey J Moles — Executive Chairman

-

Robert J Collins — Managing Director
Dated at Sydney this 22nd day of August 2006
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INndependent Audit Report to the Memioers of
Cande Australia Limited

Scope

We have audited the financial report of Candle Australia Limited
and controlled entities for the year ended 30 June 2006 as set
out on pages 29 to 66.

The financial report includes the consolidated financial
statements of the consolidated entity comprising the Company
and the entities it controlled at the year’s end or from time to
time during the financial year. The Company’s directors are
responsible for the financial report. We have conducted an
independent audit of this financial report in order to express an
opinion on it to the members of the Company.

Our audit has been conducted in accordance with Australian
Auditing Standards to provide reasonable assurance whether
the financial report is free of material misstatement. Our
procedures included examination, on a test basis, of evidence
supporting the amounts and other disclosures in the financial
report and the evaluation of accounting policies and significant
accounting estimates. These procedures have been undertaken
to form an opinion whether, in all material respects, the financial
report is presented fairly in accordance with Accounting
Standards and other mandatory professional reporting
requirements and statutory requirements in Australia so as to
present a view which is consistent with our understanding of the
Company’s and the consolidated entity’s financial position, and
performance as represented by the results of their operations
and their cash flows.

The audit opinion expressed in this report has been formed on
the above basis.
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Independence

In conducting our audit, we followed applicable independence
requirements of Australian professional ethical pronouncements
and the Corporations Act 2001.

Audit opinion

In our opinion, the financial report of Candle Australia Limited and
controlled entities is in accordance with:

(a) the Corporations Act 2001, including:

() giving atrue and fair view of the Company’s and consolidated
entity’s financial position as at 30 June 2006 and of their
performance for the year ended on that date; and

(i) complying with Accounting Standards in Australia and the
Corporations Regulations 2001; and

(b) other mandatory professional reporting requirements in Australia.

WHK Greenwoods

B Hatchman
Dated at Sydney this 22nd day of August 2006




Additiona
Nformation



The following information is required by the Australian Stock (c) The number of shareholdings held in less then marketable
Exchange Limited. parcels is 120.

The names of the substantial shareholders listed in the holding

(@) There is only one class of equity securities, being ordinary Company’s register as at 7 August 2006 are:

shares.
Shareholder No. of ordinary shares
Perpetual Trustees
Australia Limited 2,590,191
Categor Number of holders
gory MrGJ l\/lolgs and 2 756,441
related parties
1-1,000 692
1,001 = 5,000 1,762 SAS Trustee Corporation 3,209,681
5,001 - 10,000 616 Westpac Banking Corporation 4,151,302
10,001 - 100,000 420
100,001 and over 47 () The voting rights in respect of the ordinary shares are
3537 established by the Constitution, which reads as follows:

Clause 47.3: “one vote for every fully paid share”

Shareholder's Name ot shares held ortinary capital
National Nominees Limited 3,470,963 6.8
Westpac Custodian Nominees 3,157,188 6.2
RBC Dexia Investor Services 2,580,950 5.1
Springhope Holdings Pty Limited 2,479,606 4.9
Citicorp Nominees Pty Limited 2,169,563 4.3
Citicorp Nominees Pty Limited 2,024,275 4.0
Cogent Nominees Pty Limited 1,478,802 2.9
Perman Investments Pty Ltd 1,442,137 2.8
ANZ Nominees Ltd 1,426,172 2.8
Mr Robert Collins 1,342,500 2.6
J P Morgan Nominees Australia 1,203,197 2.4
Mr lan Wallace & Mrs Josephine Edwards 718,927 1.4
Citicorp Nominees Pty Limited 691,390 1.4
Bond Street Custodian Limited 637,758 1.3
RBC Dexia Investor Services 578,489 1.1
Engoordina Pty Ltd 457,674 0.9
Dynmon Pty Ltd 403,382 0.8
Australian Executor Trustees 337,551 0.7
Gracelite Pty Ltd 336,569 0.7
Escrow Apps Pty Ltd 326,797 0.6
27,263,890 53.505
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(@) Thereis currently no On-Market Buy-Back

The name of the Company secretary is
Mr Nicholas J V Geddes

Level 5, 255 George Street
Sydney NSW 2000
Phone: (02) 9252 1933
Postal Address:

GPO Box 4231

Sydney, NSW 2001

Registries Limited

Level 2

28 Margaret Street

Sydney NSW 2000

Phone: (02) 9279 0677  Fax: (02) 9279 0664

The Company is listed on the Australian Stock Exchange
under the code CND.

13 July 2005: Candle Australia acquires
Parker Bridge Australia

Candle Australia announces the acquisition of accounting recruitment
specialists Parker Bridge Australia and the subsequent creation of a
new recruitment division specialising in the accounting area.

Candle Australia expects the purchase price to be around A$4.3
million, with incentives for overachievement of agreed profit targets.
It will be EPS positive in the first year.

14 July 2005: Candle Australia acquires Choice IT

Candle Australia announces the acquisition of Choice IT and
an extension of Candle ICT’s information communications and
technology recruitment service offering into the Adelaide market.

Choice IT has excellent prospects for future growth. Candle Australia
expects the purchase price to be around A$1.1 milion, with
incentives for overachievement of agreed profit targets. It will be EPS
positive in the first year.

23 August 2005: Candle Australia announces record
financial results

Candle Australia announces 57% growth in net profit after tax to
$7.15 million for the year ended June 2005. The profit increase was
achieved on a 29% increase in revenues to $231.9M, a sales and
profit record for the group.

23 August 2005: Candle Australia appoints Penny Morris
independent non-executive director

The Directors of Candle Australia announce that Penny Morris AM
has been appointed an independent non-executive director.

Penny Morris AM has thirteen years experience as a professional
company director. She is currently a director of Aristocrat Leisure
Limited, Sydney Harbour Foreshore Authority, Landcom and NSW
Institute of Teachers. Prior to this period, Morris’ career was in senior
management with Lend Lease.

29 November 2005: Candle Australia announces profit
upgrade for year end 31 December 2005

Candle Australia Limited announces that, subject to December
trading, it anticipates a record half year net profit after tax of
approximately $4.8 million for the six months to December 31, 2005.
This compares to $3.27 million net profit after tax for the previous
corresponding period.

“Our business remains on track with key divisions achieving their
goals and the new acquisitions performing as expected,” said Robert
Collins, managing director Candle Australia.

16 January 2006: Candle Australia acquires Lloyd Morgan

Candle Australia announces the acquisition of executive recruitment
and HR consulting firm Lloyd Morgan.

Candle Australia expects the purchase price to be around $6 million,
with incentives for over-achievement of agreed profit targets. It is
expected to be EPS positive in the first year.

The acquisition is in line with Candle Australia’s strategy of growth
through acquisition and organic expansion and will enable the
company to offer executive recruitment, search and HR consulting
services across Australia and New Zealand.

23 February 2006: Record half year results for
Candle Australia

Candle Australia announces a pre-tax profit of $7.9 milion and a
net profit after tax (NPAT) of $5.4 milion for the period ending 31
December, 2005. This represents 57% NPAT growth on the previous
corresponding period (PCP).

This record result was achieved on 15% higher revenues when
compared to the PCP. Revenues for the half-year were $132.3 million.

16 June 2006: Candle Australia announces profit upgrade

Candle Australia Limited advises that subject to June trading and
any unforeseen circumstances, the full year net profit after tax (NPAT)
for the year ending June 30, 2006 is expected to increase by over
60% to approximately $11.6 million.

The result reflects solid organic growth across the whole business
and strong results from the recent acquisitions.

22 August 2006: End of year results

Candle Australia Limited, Australia’s leading white collar recruitment
company, announced a 56% growth in net profit tax to $11.8 million
for the year ended June 2006.

The 56% profit increase was achieved on a 17% increase in revenues
to $270.3 million, demonstrating the leverage in the business model.
Both sales and profit were a record for the Candle Group.

nnual Report 2006 | performance through people 71




Board of Directors

Geoffrey J Moles - Executive Chairman
Robert J Collins - Managing Director
Lawrence J Gibbs - Non-executive Director
Peter D Bunting - Non-executive Director
Penelope Morris - Non-executive Director

Company Secretary and Registered Office
Nicholas J V Geddes

Australian Company Secretaries Pty Limited
Level 5, 255 George St, Sydney, NSW 2000

Share Registry
Registries Limited
Level 2, 28 Margaret St, Sydney, NSW 2000

Auditors
WHK Greenwoods
Level 15, 309 Kent St, Sydney, NSW 2000

Solicitors
RBHM Commercial Lawyers
5/53 Berry St, North Sydney, NSW, 2060, Australia

Bankers
Westpac Banking Corporation

273 George St, Sydney, NSW 2000

Principal Places of Business

Sydney: Level 14, 1 York Street
Sydney, NSW 2000

Melbourne: Level 5, 34 Queen Street
Melbourne, VIC 3000

Brisbane: 50 McDougall Street
Milton, QLD 4065

Canberra: Suite 2G, 65 Canberra Avenue
Griffith, ACT 2603

Perth: Level 3, 191 St Georges Terrace
Perth, WA 6000

Auckland: Level 16, 1 Queen Street, Auckland

Wellington: Level 10, 3-11 Hunter Street,
Wellington

Sydney: Level 5, 1 York Street Sydney, NSW 2000
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Melbourne:

Brisbane:

Adelaide:

Brisbane:

Melbourne:

Mount Waverley:

Perth:

Sydney:

Fairfield:

Blacktown:

Parramatta:

Hurstville:

Sydney:

Melbourne:

Sydney:

Brisbane:

Sydney:

Brisbane:

Canberra:

Melbourne:

Level 9, 50 Queen St, Melbourne,
VIC 3000

Level 5, 320 Adelaide St, Brisbane,

QLD 4000

Level 2, 74 Pirie St, Adelaide, SA 5000

Level 5, 320 Adelaide St, Brisbane, QLD 4000

Level 9, 50 Queen St, Melbourne VIC 3000

The Central, Building 2, Suite 32,
1 Ricketts Rd, Mount Waverley VIC 3149

Suite 4/1 Scarborough Beach Rd
North Perth WA 6006

Level 13, 55 Clarence St Sydney NSW 2000

Level 1, 45-47 Smart St, Fairfield NSW 2165

Level 1, 1 Campbell St, Blacktown NSW 2148

Suite 106, Level 1, 20-22 Macquarie St
Parramatta NSW 2150

Suite 28, Level 5, 33 MacMahon St
Hurstville NSW 2220

Level 13, 55 Clarence St. Sydney NSW 2000
Level 3, 815 Pacific Highway

Chatswood NSW 2067

Level 14, 333 Collins St,Melbourne,

VIC 3000

Level 13, 55 Clarence St.Sydney NSW 2000
Level 14, 500 Queen St,Brisbane, QLD 4000
Level 9, 162 Goulburn St, Surry Hills NSW

2010

6/2 Old Cleveland Rd, Stones Corner QLD
4120

Suite 2G, 65 Canberra Avenue
Griffith ACT 2603

Level 9, 50 Queen St, Melbourne VIC 3000
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