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and recruitment 
specialist with 
brands across 
Australia, New 
Zealand and Asia 
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Overview

Established in 1984 by Geoff Moles

Listed on the Australian Securities Exchange in 1997

Strategic growth by acquisition – 14 in 14 years

Experienced in operating in a cyclical environment

Positive underlying profit every year for the last 26 years*

*before impairment December 2008



Financial Results

Dec 2010 Dec 2009 Change
Revenue $m $139.8m $132.3m 6%

Net profit after tax $m $2.4m $1.1m 124%

Earnings per share (cents) 2.81 cents 1.42cents 98%

Operating cash flow $1.1m $(4.0)m Positive

Gearing ratio 2.0% 5.0% 60%

Dividend 2.0 cents NIL 2.0 cents



Financial Results
P&L Dec 10

$m
Jun 10

$m
Dec 09

$m
Jun 09

$m

Total Revenue $139.8 $133.8 $132.3 $136.2

Gross Margin $27.4 $25.0 $23.6 $24.6

Employee Benefits 
Expense

$(17.4) $(16.6) $(16.5) $(17.4)

Finance Costs $(0.2) $(0.3) $(0.3) $(0.5)

Other Overheads $(4.1) $(3.2) $(3.2) $(3.2)

Statutory NPAT $2.4 $1.9 $1.1 $0.8

Operating cash flow $1.1 $2.8 ($4.1) $13.6



Financial Results
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Financial Position

Financial Position Dec 10
$m

Jun 10
$m

Dec 09
$m

Jun 09
$m

Trade Receivables $55.2 $54.8 $48.7 $50.1

Intangible Assets $67.8 $68.6 $67.6 $67.6

Bank Overdraft $(0.9) $(2.2) $(4.6) $(0.6)

Interest Bearing Liability $(1.1) - - $(15.0)

Total Equity $104.2 $104.0 $101.7 $85.9

• 87m shares on issue

• 3.9m options 

• Minimal debt following placement and rights issue

• Strong balance sheet with capacity for future growth and acquisitions



Future Growth Opportunities
The strategies implemented throughout the GFC are paying off:

• The focus on increasing contract margin (%), particularly in the IT 
business is showing dividends with GM as a % of revenue 
showing improvement in the half and at its highest for some time;

• The restructuring of the delivery model around the low margin 
key accounts has improved overall profitability and efficiency;

• Investment in people starting to be reflected in the increased 
revenues and combined with the more efficient delivery, a 
positive contribution to the bottom line;



Future Growth Opportunities

• The increasing pressure from the skills shortage is driving clients 
to focus on permanent recruitment to secure talent long term;

• Contracting is showing signs of strengthening – particularly in 
technology and engineering where more employees choose to 
work on contract arrangement;

• There is still capacity within all businesses for further growth 
without increased cost;

• JAV IT services showing rapid new client expansion;



Future Growth Opportunities
• The new Ignite business in contractor payroll management has 

delivered a strong first 6 months with signs of ongoing growth;

• Cross selling opportunities are being maximised as the brands start 
to work together within the major accounts;

• The Candle brand is launched into Asia with the sponsorship     
and support from major Australian clients with needs in that    
region;

• Signs of a strong market (particularly in IT) gives us confidence        
that the region will provide significant growth opportunities.



State of the Market
• Clarius Skills Index December 2010 QTR 



 

11 out of 20 occupational categories reporting a shortage of skills – 
categories include IT, Engineering and Audit;



 

Unemployment figures remain low (5%) with the workforce participation 
levels being at their highest (66%) since the recording of the statistic 
began in 1978;



 

High employee confidence and participation increases our fill ratio 
opportunity;



 

Wage pressure continues in certain sectors with the most significant      
wage inflation being in IT;

http://www.clarius.com.au/news_centre/clarius_skills_index.aspx


• The shortage continues to put pressure on employers to hire 
permanent talent and this trend is evident in our results;

• Contract growth expected to come off the back of employers 
being unable to secure the right talent permanently;

• A trend is emerging for certain occupations preferring to work 
on contract rather than permanently;

• There is an increased willingness for companies to hire for 
attitude and train for skill.

State of the Market



• Continued pressure and competition for skills in the market     
place will provide opportunities for recruitment companies;

• Our investment in people and systems in the last two years will 
ensure we can capitalise on this opportunity;

• Improving brand presence will continue to drive client, contractor 
and candidate growth;

• A strong and established management team continues to drive 
growth and profitability in the business.

Looking Ahead



Disclaimer
The material herein is a presentation of non-specific background 
information about Clarius Group Limited’s current activities. 

It is information given in summary form and does not purport to be 
complete.

Investors or potential investors should seek their own independent 
advice. 

This material is not intended to be relied upon as advice to 
investors or potential investors and does not take into account the 
investment objectives, financial situation or needs of a particular 
investor.
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